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ABSTRACT 

This study examines jpostsecondary , 
less*than^baccalaureate occupational education opportunities in 
Kentilcky, focusing on governance, coordination, availability, and 
participation in 'such programs. Program offerings and enrollments 
vere determiined through a, survey of state vocational^technical 
schools, community colleges, four* year colleges and universities 
'offering Associate degree prggrams, proprietary business schools, and 
other specialized private and public institutions • and agencies 
operating underia variety of licensure requirements. On-the-job 
training programs and nianpawer requirements of major state employers . 
vere surveyed, and a legislative review was undertaken. Program 
availability and participation vere found to be good, a'nd financial 
aid opportunities vere videly available. Hovever, governance vas 
fragmented tkrougout a muitiplicity of responsible state agencies and 
licensing boards operating through no less than 15 different chapters 
of the Kentucky Revised Statutes. It vas recommended that a central 
agency be established to provide comprehensive statevide planning and 
coordination. Survey findings, an occupational program inventory, a 
reviev of the legislative authority of the various governing agencies 
Vand boards, and a reviev of previous steps tovard statevide 
coordination are included in the r^pprt. Employer correspondence and 
proposed legislation are appended. ^(JDS) 
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. FOREWORD ' ■ . ; • 

•• . - ;f ' * 

. ■ ^ . . V 

The developn^nt and expansion of numerous innovative 
educational opportunities have come about in Kentucky within the 

■ past decade. Perhaps the most rapid growth his tak^n plate in 
the area of vocational -technical occupational education and 
training provided Kentucky's postsecpndary school population. 
As such growth in program availability has extended educational 

, opportunities te a wider range of geographic regions and popula- 
tion centers, it has also brought about additional -problems in' 
governing the educational enterprise of the state. 

Senate Resolution 64 directed a s^tudy of . the. current 
•condition of postsecondary vocational -technical occupational - 
education programs in Kentucky. In responding to the directive, 
John Alexander, has reviewed the availaibil ity of such educational 
offerings, \the problems existing in coordination and governance 
.of the various programs , -and some possible methods of achieving 
a more unified system of providing similar educational* services 
through a number of institut.ional » settings. , ..- 

Appreciation^ and credit should be given to the Department 
of Education, Council on Public Higher Education, Kentucky Higher 
Education Assistance Authority, State Board of Business Schools, and 
many of the state's professional licensing boards for their assis- 
tance in compil ing much of the i nformation ' on the availabil i ty of 
educational programs. Credit should lal so go .to David B. Green , for 
prepa'r.ing. several, of the charts and tables, and to Kay Tincher^for 
typing the manuscript for publication. 



Philip W. Conn 
Director 
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lular session .of ' 



Senate Resolution 64 of the 1974 regular session .of the Kentucky 
GeneraL Assembly directed the Legislative Research Comnissiorr to conduct a • 
. st^dy of the availabil ity of vocational-technical occupational education 
^t the postsecondary level in the state. Resulting from the work of three 

legislative bodies during the 1972-74 Interim, and from a legislative ; 

"» " » ' * ■ * 

proposal during' the 1974 Session, the resolutiion directive included not only 
a review of-the available programs, but also the* relationship existing 
between Kentucky's vocational-technical education programs and the business 
and industrial ^oninunity as weill as re(l?bmmendations relating to continuation 
expansion, or change of the existi ng system. 

This study reviews the educatiooal oppqrtunities in Kentuclcy which 
are designed to prepare the student for employment and which >ar^ offered at 

a l^el of instru(ition beyond .high school and yet culminating at less than 

' ' f ■ ' 

a baccal aureate degree.-- Additional ly, information is presented on the 

, ' ' ^ • 

governance and coonJi nation of such educational prograr^s and on the major 
student-related aspects of enrollment and participation. 

^ .The findings indicate that although several units within tfie 
'overall .educational system are making efforts toward coordination* in plan- 
ning and cooperation .in operation , much confusion remains as to the proper 
governing agency or 'agencies for occupational preparation education at this 
level. Such educational programs are currer^tly directed l)y the State Board 



of Education, the Council on .Public Higher Education,, all of.theState- . 
supported college and university structures, and luim^rous public and 
private institutions, agencies, and boards. Statutory authorization for . 
the various controlling and directing bodies is foundi in no less than 
fifteen chapters of the Kentucky ftevised Statutes. 

Several alternatives exist for improving the coordination of 

... . ■ . ' * , 

programs in occupational education at t;^,e pos'tsecbnclary level. Among 
the alternatives. reviewed are^legislative ena^trnen^ts to establish: 

1. A Council on Public Postsecondary Occupational EducatioTi; 

2. A Council on. Education in Kentucky; or ' ' , 

■ ' > ' ^ 

.3.^ A State Commission on Postsecondary Education. 
Additionally, supf^ort could be provided for the actions currently , underway 

by the State Board of Education and the Council on Public Higher Education 

~i . ■ 

through 6 jointly adbpted Memorandum of. Agreement on Postsecqndary Voca- 
tional-Technical Education in Kentucky. . - • 
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; I . Background 

In the Interim between the 1972 and 1974 regular sessions of 
the Kentucky General Assembly » three legislative bodies were involved " 
in. studies^ related to postsecondary vocational-technical occupational 
education. The Education Facilities Review Commission concentrated on 
programs and facilities through which the state provides educational 
opportunities at the vocational-technical school and community college 
•levels. The InVerim Study Commission on Educational Organization 
reviewed the coordination of educational planning, programs » and 
govei'nance in the state focusing primarily on the area of postseqondary 
occupational education. Thirdly, the Joint Interim Committee on Educa- 
tion received reports from the above commissions and adopted the 
recommendations and the one legislative prop'osal culminating from the 
efforts of ^oth. ^ ' , 

ThQ major recommendations to corre from the work of the two 

commissions ajid the joint committee during the 1972-74 Interim were: 

• 1. Postsecondary occupational education opportunities 
in Kentucky should be expanded to meet the need and 
demand; 

2. A coordinating council, perhaps vsimilar to the Council 
-on Public Higher Education, should be created for post- 
secondary occupational education; 

>-•■■■ /• . ^ - ' 

3, The "Council on Public Higher Education, Should' H^e ' 
reassigned to the Cabinet of Education and the Arts 

, .to provide for all educational planning and operation 
in the/state to be under the organizational structure 
of the Cabinet; and . 
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Secretary of the Cabinet of Education and the 
s should be one who ho1ds» no other office or" 
position in state government than that of 
secretary. 



As reported in the findings of the Educational Facilities Review' 
Commission, the theory behind the above' recommendations v(,as that Kent uj:ky 
was in, need of comprehensive coordination of its total educational, enter- 
prise, most particularly in the area of postsecondary occu^tional 
education. The Commission's report states: 

. . .There* is no single board or council in the 
state solely concerned with postsecondary occu- 
pational education, although the legitimacy and, 
importance of this level o^f education is certainly 
established. 

There is a need for comprehensive planning for future 
development of postsecondary occupaitional education 
in Kentucky if the state is to meet the needs and 
demands. The present dual system of governance has 
resulted in thejack of planning in the past and" 
•almost Insures that such planning will not. take place 
in the future. . 

The division of support, planning, ahd control of the educational system r 
in Kentucky was seen as hampering the movement of studen-ts from one educa- 
tional level or organizational , structure to another within the total 
system. 

* Thus, a major concern of the two legislative coirmissions and 
the Joint Interim' Committee on Education of the past intel-im wa§ -in the 
area of postsecondary occupational education. The definition of this ■ 
p^irticular level of educatidnal opportunity, utiTized. by the '^^^^ 
was: /That formal education process beyond the' high school level I 
designed to-prepare people for employmen-t which terminates at less than 
the/baccalaureate degreer^tudy was concentrated in this area^ because of 
itY~ur^i.que position in the overall structure of .Kentucky's educational 

• programs. 

. . ■ - ' 2 « 



The organiz'atiDnal structure and governance patterns under 

which Kentucky's schools presently operate is such that the opportuni- 

ties'for pos\jsecondary occupational education are located within ^ 

^everal different units. The variety of units includes: 

y. The- State^Boa'rd of Education wtiich, through the 
. " ^State Department of Education, coordinates and . 
^ ""operates thije programs .and facilities ofS:he 

regional' 'VQcational-technical ' schools and voca- 
:' \ tiorial eduCe^tion centers; 

/ 2.V The UniversitV of Kentucky which, 'through' its 
-system of comnjiunity colleges, operates associ- 
ate degree level techryical education programs 
under coordination 6f the Couhtil on Rublic 
^ . * \ Hi gher> Educatvq on ; . 



3. /Other "four-year public and private (Colleges and 

uni ver.sitiei which imdependently provide dissociate, 
degree level technical education proi^rams under- 
* control of the individual institutions! governing 
boards aijjd under coordination of the Council on 
Public Higher Education; . j 

4. Proprietary* private-;fon-profft,^ business schools 
which are regulated by the State Board of" Business 
Schools 'and which in^y also be licensed the Council on 

" Public^ Higl^er Education, in the case of schools which 

U offer an assaciate degree program, or by th% proprie- 
tary licensing unit of the State Departmenlrof 
Education; ^ ' c ^ 

5. Other specialized private occupational training 
institutions, with program. guidance and coordination 
operating through the licensure regulations of the 
Kentucky Boards of Barbering, Hairdressers and 
Cosmetologists, and Nursing to illu^rate a few; and' 

6. The addttional postsecondary occupational education 
opportunities which exist through public and private 

- agencies , programs , and organi za t^' o ns wi4;h -thfe-t^ype- - — - 
of instruction being limited only by the need ^f the" 
. individual organization or' by applicable state and 
*v federal licensure requirements. r . 

Although -^the' above institutional and organi;^ational structures provide 

valuable educational opportunities fpr Kentuckians in search of specific 

occupational knowledge and skill trciining, the findings of the 1972-74 
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interim studies indicated -lack of coordination among the various agencies 

in providfng.such educational progfams. 

' ' ' Therefore, the Joint Interim' Committee on tducati^on, the Interim . 

Study Coipission on Educational Organization, and the EducationSk] Facilities 

'Review Commission, agreeinc) in the need for cooperation and coordination in 

providing "^educational^ervices in the overlapping areas of postsecondary 

occupational education, jointly adopted and pre-filed a bill for the 1974 

regular session of the General Assembly to establ ish a 'coordinating council 

for all such educational programs in 6fe state. Senate Bill 24 (1974) 

• ^/ ' ■ 

would have created a Counci] on Public Postsecondary Occupational Education ) 

withjuties including development of a statewide plan to improve occupational 

educalbton and to review -l^udget requests from the various units of the educa- 

tional structure concerned with the vocational-technical occupational ^ 

edugatiSn programs., beyond high school which culnfTfiated with less than a 

baccalaureate degree. . No action was taken by the General Assembly with 

regard to Senate Bill 24; however, the Senate did adopt Senate Resolution 64 

(1974) directing further .study in the area of edup^'onal opportunities 

available for vocational-technical occupational preparation at the postsecondary 

0 

level in the state. 



II, Introduction • 

Postsecondary occupational educJftion jn Kentucky i 9 not a new 
phenomenon. For examol^, the beginning pf the state's vocational - 
technical school sy^rrf in the 19Stl's, th6 inclusion of agricultural 
^ and mechanical h-igher education programs unfler the Morrill Act*, arvd the". 
Smith-ilughes Act' influence' on the impl^inerTfaii^^ 
ulum of home economics, ^agriculturje, and trade and Industrial , program^ 
^have' indicSited jthe state's inte/est In providing such ^Instructi 
of/portunities over several 'dejj^des* Additi( 
history of occupational trai 

>>((oVte^ in Louisville, for (example, was founded in 1892. However, the 
most rapid growth in the fie^ld has occurred within the past decade. The 
December 1974 report of the Stdte Advisory Council for Vocational Education 
and Manpower Development and Training illustrates the degree Of growth of 
vocational education in Kentucky betweejpH-964 and 1974. The following 
tables from that report provide a summary of this increase: 



EXPENDITURES FOR VOCATIONAL EDUCATION BY YEARS 
FEDERAL, STATE, AND LOCAL* 



YEAR 


TOTAL 


FEDERAL 


1964 


$ 6,124,000 


$ 1 ,128,000 


1968 


18,197,000 


5,718,000 


1972 


34,478,000 


9,282,000 


1973 


32,731 ,000 


8,872,000 


1974 


33,584,000 


11 ,550,000 



. STATE h LOCAL 

^^^4,996,000 
12,479,000 
25,196,000 
23,859,0a0 
22,134,000 



^ *poes not include funds received from Appalachian Region Comnission, 

Economic Development A^inistration , or other federal programs such as 
manpower, etc. ■ • 

SOURCE: State Advisory Council for Vocational Education, 1974. 
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* . TABLE II 

1 

ENROLLMENT IN VOCATIONAL EDUCATION* 



PROGRAM 
LEVEL - 


1964 


1968 


1972 


1973 


1974 


Secondary 


48.623 


62.383 j 


99.169 


111.519- 


119.260 


Postsecondary 


^.705 


4.939 


12.844 


12.900 


13.838 


Adult 


29.143 


4a.681 


52.856 


6t).909 


61.025 


TOTAL . 


80.471 


lia.003 


164.869 


185.319" 


194.123 



Source :*Bureau of Vocational Education Annual Reports 



The State Advisory Council also reports on the above enrollment 
figures in a breakdown of enrollment into program levels and major area oi 
study. Table III indicates t hi' number of students in eac^f the program 

and level categories: 

■ . . TABLE III 

ENROLLMENT IN VOCATIONAL EDUCATION BY 
PROGRAMS BY YEARS** 



PROGRAM 


PROGRAM 
LEVEL 


1964 


1968 


>972 


1973 


1974 


Agricul tufe 


Secondary 


14,071 


13.8a3 


15.53^- 


16.946 


16.624 


Postsecondary . 


0 


20 




•• 95 


46 


Adult 


6.427 


4'.Ol2 


4.690 


* 4.766 


5.142 


TOTAL 


20.498 


17.915 


20.190 


21 .829 


21.812. 


Business 
& 

Office 


Secondary 


0 


7.625 


13.972 


16,387 


18.235 


Postsecondary 


0 


-392 


ll372 


1.150 


1 .696 ■ 


Adult 




1.512 


7.875 


8.208 


6.253 


TOTAL 


252 




23,219 


25,745 


26.186 


Distribution 
& 

Marketing 


Secondary 


754 


1 .220 


. 6.141 


6,558 


7,357 


Postsecondary 


0 


0 


46 


78 


130 , 


Adult 


1.795 


3.038 


5.756 


3.161 


3.900 ^ 


TOTAL 


2.549 


4.258 


111943 


9l8l7 


11.387 


Health 
Occupations 


Secondary 


0 


.0 


510 


773 


1 .060 


Postsecondary 


664 


1.039 


2.194 


2.19S 


3:192 


Adult 


0 


344 


621 


1 .035 


911 


TOTAL 


664 


1 .383 


3.325 


4.006 


5.163 
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PROGRAM 


PROGRAM 
: LEVEL ' 


1964 


1968 


1972 


1973 


1974 


Home 

Economics 
Useful & 
Gainful 


Secondary 


30,346 


34.084 


38,668 


■ "« — . 
43 , 1 3/ 


A A one 


Postsecopdary 


0 


0 . 


1 .073 


1,270 


cX)c 


Adult 


6,762 


6,960 


13,487 


21 ,421 


CO ,uyy 


TOTAL 


37.108 


41,044 


53,228 


65,828 


' 67.667 ^' 


Public 
Service* 


Secondary 


0 


0 


0 


0 


(32) 


Postsecoridary 


0 


0 


0 K 


0 


U 


Adult 


0 


0 




5,316 


* 


1 


[6.667)* 


o,yu/ 


TOTAL 


0 


0' 




'5 .31 6-! 






'6.667)* 


j!8.999 * 


Technical 


Secondary 


0 


' 1 35 . 


159 


188 


CI 1. 


Pastsecondary 


0* 


498 


777. 


762 


t>oJ 


Adult 


328 


413 


316 


342 




TOTAL 


. 326 


1.046 


1.^52 


1 .2^2 


^ 1^150 


Trades 

& . 

Industry 


Secondary 


3,452 


5,436 


10,873 


12,966 


14-, 064 . 


Postsecondary 


► 2,041 


2,990 


5.645 


5:^11 


5,796 y 


Adult ' 


13,579 


26,002 


20.107 


19.879 


11 .808 / 


* TOTAL 


1^,072 


34.426 


36.625 


38.756 


31 .668/ 


Special 
Programs 


Secondary 


0 


0 


13.311 


14.553 


T *l Oil O 

17,343 


Postsecondary 


0 


0 


1.672 


1.436 


2/)31 


A J. .1 -«> 

Adul t 


0 , 


r,, 0 


104 V 


2.055 


a 7lfi 
^ f / 1 0 


TOTAL 


0 


• 0 


IS. 08?; 


16.044 


^9.090 


All ' 
Programs 


Secondary 


• 48.623 


62.383 


99.169 


111.510 . 


n 19. 260 


Postsecondary 


2,705 


4.939 


12.844 


12.900 / 


13.838 


Adult 


^$!l43 


'42.661 


62:6S6 




61 .025 


TOTAL 


80,471 


110.003 


164,869,r 


185. 3>9 


194.123 



*Reported in T&I and Special Programs, 
**Source: Bureau of Vocational Education Annual Reports 



Although the emphasis of the State Advisory Council's report is 
primarily on those programs operated by the State Board of Education through 
the vocational education programs of the State Department of Education, the. 
above data are significant in illuminating the rapid expansion 
which has taken place in the past ten years in occupational education in 
Kentucky. However, because the focus of the report is generally on the 
state's vocational technical school system, its indication of a small per- 
centage of postsecondary participation may be misleading. As discussed 

•> * ' . 
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previously, there are many other 



ediica/^on in Kentucky have beer 
appeared, in the April 7, 1975, 

Educatiorf .* In the article, whi 

— — — — .) 

Van Dyne, provides an overview 



programs and. tra i ni ng opportuhi ti es 
available in addition to' the s^e vocational-technical schools.* 

The variety of opportunities for postsecondary occupational 

briefly .suirmari zed in an article which 
issue of The Chronicle of Higher 



ch appears below. Assistant Editor, Larry 

of the current Kentucky ekperierjce. 

I . ■ 

fast reaching the status of a 



The phrase, which is rast reacmng tne btoLua u. a j 
cliche, goes something like this: ^'Three out of every 
four jobs in the neai' future will require less than 
four years' of coll egiil" 

It is based on calculations by the federal Bureau of 
Labor Statistics, anJ some version of it turps up a 
lot these days alongside newspaper photos of over- 
educated cabdrivers, in the pages of thick plans 
drawn up by statewids boards of higher^education, and 
in the pleas of lobbyists for vocational education. 
Usually It is set off agai/ist the bfgh percentage of 
high school graduates going on tor college (nearly 50 
percent) to illustrate that w0re overeducating our 
youth and need to offer theip^more options in voca- 
tional and technical educ?-fion. 

"Voc-tech"— which has always been relegated to the 
bottom of the educational pecking ordec=.-has suddenly 
gained new attention. This does not mean that parents 
now suddenly want their sons to become auto mechanics 
rattrer^an engineers. Nor does it mean that the 
higher-education system is -embracing courses in dental 
technology with the same passion as those in business 
management or English literature. 



It does mean that the 
forcing college admi 
to take a fresh look 
technical education. 



Here is a report on 
boom in one'state--! 



e realities -of the job. market are 
nistrators and statewide planner's 
at the development of vocational- 



the vocational- technical education" 
Kentucky. 



Kentucky's voc-tech 
years through a comt[ 
historical accident 
growth--has these m 



"system"--pieced together over the 
i nation of entrepreneurship, 
political compromise, and planned 
in segments: 
16 
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state Vocational -Technical Schools . These 13 institu- 
tidris, the first of which opened in the 1930's, are 
regionaTly diistributed and under the control of the state 
depa^tment of education. \ • 

Community Colleges , These 13 colleges, which developed 
out of the University of Kentucky's extension-center 
system^in the mid-1960's and are still under the univer- 
sity's control, were originally hfeavy on academic 
courses for transfers but have shiftecJ emphasis more and 
more to technical fields. 

Proprietary Schools . ' Kentucky has scores of these private, 
profit-making schools.- No one is sure how many there are, . 
but they 'obviously are ^^n important segment thai has been 
filling gaps in'the public system for years. . 

Regional Universities , these institutions--Eastern Kerttucky, 
Kentucky State, Morehead State, Murray State, and Western- 
Kentucky— were originally teacher-training institutions. 
They broadened their offerings into the liberal arts and 
otber professjOnal fields in the 1960's, but now are turning 
to technical education to take up the enrollment slack caused 
by the slowdown in "the job market 'for teachers. 

So far there appears to be enough demand to keep most inhab- 
itants' of this crowded field growing rapidly. One exception 
may be the older, family-owned proprietaries, which must 
compete now with newer, low-cost public in5titutions^ "Used 
to be if I wanted a secretary I'd call Fugazzi," says a 
former administrator at University of Kentucky, referring to 
a private Lexington ^)usiness school. "Now therie are other 
options." 

Enrollment in post-high-^school programs at the vocational - 
technical schools, for instance, has jumped from 2,254 in the 
fall of 1965 to 13,838 in the fall of 1973. The cormiunity 
colleges awarded only 15 percent of their 536 associate degi^ees 
in technical fields in 1967, but, by 1973, 56 percent of their 
1,267 graduates earned technical degrees. Even the regional 
'Universities now have substantial numbers of students in two- 
y^&er tfic+inical programs, 

Nowhere in the state--or perhaps in the entire country--is 
the boom in technical education moreievident than at 
Eastern Kentucky University in Richmond, a little town on 
the dividing line between the eastern Kentucky mountains 
and the bluegrass country in the middle of the state. 

• 

Eastern's early development followed classic lines. Opened 
as a "normal school" in 1906, it became a "teachers college" 
. in 1922, a "state college" in 1948, and a "urtiversity" in 

17 ,'^ : ' 
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in*1966. ^Through the 1960's it shared in the national 
enroll ment boom, growing from 4,700 students in the 
fall of 1963 to n,100 in the fall of ]973. Through 
.the7ears_its jDrimary emphasis was on training teachers. 

When the market for teachers began'^to go sour in the ?Brly— - 
1970's, Eastern was in a miich better position to maintain - 
its.enronment than other institutions of its type. Roljert , 
R. Martin, a politically influential former ^tate supenn- 
tendeht of public instruction who became Eastern's president 
in 1960, had diversified the institution's offerings into a 
wide range of technical programs, and they began to take up 
tihe slack from the enrollment declines in, the teacher- 
training programs. , ~ 

Almost 30 percent of Eastern's students now are in technical 
programs at all. levels, and the 'univers^ity offers, nearly 40 
two-year degree programs.. Among the options: agricultural 
mechanization, turfgrass management, nursing, food service 
technology, drafting and design, data processing, executive 
secretary, real ^state|*and recreation supervision. 

Law-Enforcement Educatffn. Easte/n alsb has one of the 
nation's largest law-enforcement education programs and 
will soon open a new $6.5 million building to house courses 
in industrial security, corrections, and other types of 
law-enforcement Work. Many state policemen, sheriffs* and 
deputies are takin-g Eastern's courses, often getting pay 
raises as a result. 

Wi,th the voc-tech. rush on, some observers here in the state 
capital, who refnember the excesses in the national rush to 
graduate study in the 196Q's, are worried that the same thing 
might happen" in caree,r education. Although the people behind 
the^^velopmenjt of career education in the individual segment 
of Kentucky's educationarsy5,tem -do not see any serious prob- 
lem with duplication o^ programs, there are those who woald 
like to see a more centralized vocational -technical system. 

Coordination Urged. As long.ago as 1970, an outside consul- 
tant recommehded that'the state department of education's 
vocational-technical>^schoQls, the University, of Kentucky's 
community colleges, and th? technical programs in'the regional 
universities be pulled together into a single, coordinated 
governing board. AgatB.'i'n 1974, a legislative study cpmi^ittee 
reconnended an umbrella coordinating board for career programs 
In both cases the pi an^ proved politically impractical in the 
face of the vested interests. 

In recent months there has been another, less dramatic attempt 
at improved coordination'. The Council on Public Higher 
Education, the coofdiriat-ing agency thht was given new power 
over programming by the 1972 legislature, has set up talks 
with the state department' of education on the fatur^ develop- 
ment of ciireer programs. 

10 ' . ' - 
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• * One man, who beliaves that dupl i cation is not yet a problem 

but that it, could become one,- says now is the time to face 
the issue:/^ 

"Someone's going to get? hurt unless there is some coordina- 
tion. I tnink we have pretty good control over the four- 
year programs, but not over the two-year programs. It may 
bo 1^ down to whether the presidents are willing to give up 
some power. It may he that only the governor can do it." 

The following sections of this report, therefore, review the. 
availability of educational opportunity in vocational -technical occupa- 
tional training at the postsecondary level in the state; provid^e 
additional data regarding the governance and coordination of such educa- 
tional programs; and provi'de a description of the major student-related 
aspects- of participation in Kentucky's educational' and training programs 



^Source: Larry Van Dyne, "The Spbtlight Turns to Voc-Tech," The 
Chronicle of Higher Education ^ April 7, 1975, p. 9, Copyright 1975, 
The Chornicle of Higher Education . Used by permission. 
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III. Availability of Program 

The number and variety of educational opportunities, available 
for postsecondary occupational education and training in Kentucky are 
many. Within the publ ic education sedtor alone, there are program 
offerings in 13 regional state vocational-technical schools, 58 area 
vocational education centers, 3 schools of practical nursing, 13 commun- 
ity colleges, one technical institute, and associate degree level programs 
at each of the state's regional colleges and universities. The private ^ 
sector provides additional postsecondary occupational education opportun- 
ities through proprietary schoo\s, independent colleges and universities, 
and the training programs of bufiiness and industry, 

^ Through information supplied by the State Department of Educatio^ 

the Council on Public Higher Education, the State Advisory Council on 
Vocational Education, ^nd the many schools, colleges and universities of 
Kentucky, the. program descriptions which appear below have been developed. 
The numerical designations for major areas of study are those utilized by 
the Council on Public Higher Education, as developed by the National Center 
for Higher Education Management Systems at the Western Interstate Commission 
on Higher Education and are used here only as* symbols tq identify different 
educational programs available at ^the various educational institutions in 
the state in a uniform manner. 
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*1 / 

MAJOR AREA ^ 

' OF sTuoy 


COLLEGES 1 
• AND UNIVERSITIES* 


/ 

COHHUNin COLLEGES* 


VOCATI()NAt - - 
TECIf ICAL SCHOOLS** . 


• - PROPRItT'ARY SCHOOLS*** 


5001 Business and'Comrce 
Technologies\ General 


-Alice Lloyd College 
Brescia College _ 
Lindsey yilson College 
Midway College 
Morehead State University^ 
Murray State University 
Northern l(y. State College 


/ 

f 


West Ky. Si Voc-Tech Schoa] 
.Bowling Green' St. Voc-Tech" Sch 
Jefferton St. Voc-Tech School 
'Rowan County Voc, Center 
Montgomery County VocCenter 
Hazard St. Voc-Tech School 
Somerset St. Voc-Tech Schoof 
Central Ky. St. Voc-Tech Sch. 


Kentucjty Business College 
SpeRcerian College . 

*> 

I 


5002 Accounting i 
Technologies 

v' 1/ 

) V 

r 

1 


Southeastern Christian 

College 
Eastern J^. University , 
Kentucky St. University 
Northern l<;y. State Colle,ge 
University of Louisville 


Ashland Coimunity College • 
Jeffersofi'Coiiunity College 
Lexington Technical Institute 

L 




Kentucky Business College ' 
Spenc^rian Collegi; 
Sullivan Business College 
Mitterson College 
Owensboro Business College 
Ashland Business College 
Draughon's Business College 


» 

5003' Banking and' Finance 
Technologies 


Eastern Ky. University 
llniversity of Louisville 
■ yestern li. University 




. f 




5004 Marketing, Distri- 
bution, Purchasing 
Business and . 
Industrial, 
C^nagerant . 
Technologies 

It, 


Kentucky Wesleyan College 
Eastern Ky,' University 
Northern l(y. State College 
University of LouisvilW- 
Hestern Ky. University . 


Ashland Conmunity College 
Ellzibethtown Coimunity Col. 
Henderson Cownity Colltge 
Hopkins^ville Cownity Col. 
Jefferson Conunity College 
Lexington Technical Institute 
Madisonville Comiunity Col. 
Haysville toiwinity College 
Prestonsburg Coimunity Col. 


1 


Kentucky Business College 
Watterson College 
Owensboro Business College 
Sullivan Business College 
Ashland Business College 
Draughon's Business College 



HAJOR AREA 
OF STUDY 


COLLEGES • 
AND IHIIVERSITIES* 


' V """" ■ 

COHHUNIiy COLLEGES* 


VlJtATIONAL- , 
TECHNICAL SCHOOLS** 


PROPRIETARY SCHOOLS*** 


Eysiness-Retall 


Eastern tentucky University 
Hestem Kentucky University 


Ellzabethtown Community College 
Hazard Conmunlty College 
Hopklnsvllle Coimjinlty College 




Spencerlan College 

t 


Real Estate 
Technologies * 

■1 


Eastern tentucky University 
Kentucky State University 
Horehead State University 
Northern ^. State' College 
University of Louisville 
yestern Kentucky University 


AshTand Conmunlty College' ■ 
Jefferson Conunlty' College 
Lexiilgton technical Institute 

* \ 


t 

i * 

t 

■ \ 


\ ' 

i 

t 


5005 Secretjrial 

Itctinologles (Includes 
machine training) 

• C : 

> 


Alice Lloyd tol lege 
St. Catherine Jr. College 
Southeastern Christian Cbl. 
Eastern Kentucky University 
Kentucky State University 
Hprehead State University 
Hurray State University 
Northern 1^. State College 
Iin1vpr(1tv of Louisville J 
Hestem Kentucky University 

J 


'Ashland Comity College ' 
Ellzabetlttonn C«n1ty College 
Hazard Comnunlty College 
Henderson Coimunlty College 
Hopklnsvllle CoiHjnlty, College 
Jefferson Conunlty College 
Lexington Technical institute- 
Hadlsonvllle (onunlty College 
Paducah Cowlty College 
Maysvllle Coiiunlty College 
Prtstonsburg Cownlty College 
Somerset Conmunlty College 
Sputheast Covmnlty College 


Northern 1^. St. yoc-Tech Sch. 
Ashland Area Voc. School 


r 

SDlHvait Business College 
Hatterson College 
Spencerlan College. 
Kentucky Business College 
Owensboro Business College ^ 
Ashland Business College , 
Oraughon's Business College 


Legal 

.1 

J 


Eastern Kentucky University 
Northern Ky. State College 
yestern Kentucky University 


Ashland Coimnlty College ' 
Ellzabethtown Coiiunlty College 
Jefferson Community College _ 
Lexington Technical Institute 
^Hadlsonvllle Cownlty College 
Prestonsburg Conmunlty College 
Somerset Comnlty College 


f 

4 


Kentucky Business College 
Sullivan Business College 
Spencerlan College ' 
Ashland Business College 


'( 
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' marea' 

OP siijoy ' ' 


\ * COliEGES 

/^ND UNiyERSITIES* . } 


1 1 

\ COHHUNITy COLLEGES* 


VOCATIONAL - 
TECHNICAL 5CH(j()l<;** 




Hedical ^ 


NoHhem l^/Jtate College 

yp^prn Kpnttirkv llnlt/prcitu 
' ♦ • 


Ashland Coiiiii{/nlty College 
LI uouciniUTin Luiiniuii Uj 1,^01 lege 

Jefferson ConuaUy College 
Lexington Technical Institute; 
,Hadisonv111e Conunlty College ' 
Prestonsburg CoimunUy ^College , 


■ / - 


Sullhan BuUriess College 
spencerianpllege 
/Ishland Miness 'College 


5006 Persdnal Services 
i Tirhnfllflolp^ * 

. (Stewardess, Cosme- 
tology^etc.) 


1 1. * 

" r ' 
t 

•> ' , 


■ 1 


( , ' ■ — ■■ 

yest ^. St, Voc-Tech School . 
Oaviess to. St. voc-Tech Sch* 
Northern ^. St. Voc-Tech Sch. 
Ashland Area )k, Schools 
Nayo St. Voc-Tech School 
Hazard ot. voc-iecn bcnooi 
Central Ky. St. Voc-Tech Sch. 




5007 Photography 
^ Technologies 


, r 


f— ^ — 






5008 Comnlcatlons and 
Broadcasting 
Technologies (Radio,, 
TV, Newspapers) 


Kentucky Wesleyan College ' 
Morehead State University 
University of Louisville . 


\ 

'Ashland Coiiunity College 
Elizabethtown Comity College 
Henderson Conunlty College 
Piducah CoMnity College 
Prestons^urg Coimunity College 
Somerset 'tomnity College 


, — - — 

Bowling Green St.Voc-Tech Sch. 
Jefferson St. Voc-Tech Sch. 
Northern Ay.St.Voc-Tech Sch. 
Hjyo St.Voc-Tech School 




Louisville Technlcallnstltute 

* • * 


5009 P/1nt1nj^d 
Lithographs • 
Technologies 


Eastern tentucl^yiUhlverslty 
Northem 1^., State College 
Hestem teiJtycltf University. 




Jefferson St. Voc-Tech School 
Northern ^. St., Voc-Tech Sch. 
Somerset St. Voc^Tfth School 


^ 


5010 Hotel and 

Restaurant llanagerant 
Technologies 


Horehead, State University 


Jefferson Comnity College 


\ 

■ ' i 


lentuciv Business College 



1 



•ERIC 



■■ HAJORAREA ' 

OF STOOY 


COUEGES 
AND UNIVERSITIES* 


^ 1 

COHHUNITy COLLEGES* 


TECHNICAL SCHOOLS" 


i 

PROPRlETARy SCHOOLS"* 


5011 Transportation and 
' Public Utility 
Teclinolo()ies 


Ufiiverslty af Louisville 


LeAinsjion lecnmcai ifistUutfi « 
1 




i 


5012 Applied Arts, Grajtiic 
Arts, and Fine Arts 
Technologies (includes 
Advertising Oesiqn) 


Kentucky Hesleyan College 
Eastern Kentucky University 
Horetiead State University 
Hurray State University 




Bowling Grten St.Voc-T^c^ Sch. 
Northern 1^. St.Voc-Tech Sch. 


1 


5099 Other 

Manufacturing 


Western Kentucky University 






/ 

• 


5101 Data Processing 
Technologies, General 


Kentucky Mesleyan College 
Eastern Kentucky University 
Kentucky. State University' 
Morehead State University 
Murray State University 
Northern Kv. State College 


nujjsinsvi 1 le loiiffliniiy 101 lege i 
Jefferson Coiminity College 
Lexington Technical Institute 


— 1 

Jefferson St. Voc-Tech.Sch. 
Northern Ky.St. Voc-Tech Sch. 
Hayo St. Voc-Tech School 
Sonerset St. Voc-Tecti School 


Spencerlan Business College 
ft/efisboro Business Col lege 


5102 Key Punch Operator 
and Other Input 
Preparation 
■ Technologies 




* 

\ 


4, 


Owensboro Business College 


5103 Computer Prograner"' 
Teciinolopies 


(entucky State University 
Morehead State University 


1 




Sullivan Business College 


'5104 Computer Operator and 
Peripheral Equipiiiert •. 
Operation Technologies 


Kentucky State University 








5105 Data Processing ■ 
Equipment Haintenance 
Technologies 


i 

♦ 




\ 


t 
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,OFSW ' 


,r. COLLEGES 
AND miVERSITIFS* 


CflfflUNlTY COLLEGES* 


mmm. - ' 

TKHNICAL SCHOOLS** 

1 U wl 111 i VfiL w wl IV v»v 


PROPRIETARy SCHOOLS*** 


5199 Other 










5201 Health Services 
Assistant 

Technologies, General 






Bowling Green St.Voc-Tech Sch, 
I 




5202 Dental Assistant . 
lecnno logics 






Bowling Green St.Voc-Tech Sell. 

.Ipffarcnn Ufif-Tprh Sfh 
vCNcnuii -oil \z\t\\ <j\>iii 


Hatterson College 


Laboratory Assistant 








Central Baptist Hospital 
[Lexington) 


.5203 Dental Hygiene 
' Technologies 


Western Kentycky University 


t 






520< Dental Ubw<atory 
Technologies 




i 

Lexington Technical Institute 






5205 Medical or Biological 
Laboratory Assistant 
Technolgles 


Eastern Kentucky University 
florehead- State University 


Ashland Coiunlty College 
Henderson Conunlty College 
Jefferson Coirainlty College 
Somerset Cownity College 
Southeast Coraunlty Colleie 






5206 Animal Laboratory 
Assistant Technologies 


Horehead State University 








^207 Radiologic 
Technologies 
(X-Rays, etc) 


1 

Horehead State University 
Northern Ky. State College 
Western Kentucky University 

/ 


Lexington Technical institute 

• 


1 


Central Baptist Hospital, Lex. 
Coiwnlty Methodist Hosp.Jen. 
Good Samatltan Hosp.,Lex. 
Hopkins County Hospital 
Kentucky Baptist Hospital 
Kings Daughters Hosp., Ash. 
Loulivllle Gener'al Hosp. 
Lourdes Hospital, Pad. 
St. Elizabeth Hosp.,' Coy. 
St. Joseph Hosp., Lex. 
SS. Mary I Elizabeth Hosp., Lou. 



J 



I 



OFsiuoy • 


COLLEGES 
♦ AND yNIVERSITIES* 


COHHUmn COLLEGES* 


. ' * VOCATIONAL - ' ' 
TECHNICAL SCHOOLS** ■ 


. PROPRIETARy SCHOOLS*** 


5208 Nursing, R.'N, (less 
than four-year progranl 

9 ■ 


Eastern Kentucky University 
Kentucky State College 
Morehead State University ' 
Northern 1^. State College 
Westem/Kentucky University 
Midway College 
Spalding College 


EllzabethtoMn CoMty College < 
Henderson CoiMinlty College > ' 
Hopklnsvllle Coiiunlty College 
Jefferson Coiiunlty College ' 
Lexington Technical Instltut.. , 
HadlsonvllleComunltyColljege^ 
Haysvllle Comity College 
Paducah Coimnlty College 
Somerset Coiiunity College ' 
Ashland Connlty College 




Norton Memorial Inflnnjry 
Kentucky Baptist Hosp. , Lou. 

i 

f 

1 

V 


5209 Nursing, Practical 
(IP.N. or L.V.N, 
less than four-year 
program) 

1 






Jsfferson St.Voc-Tech School 
Northern I^.St.Voc-Tech Sch. 
Mayo State Voc-Tech School 
Hazard. St. Voc-Tech School 
Central I^.St,Voc-Tech Sci' 
Harlan St, Voc-Tech Schod 


Danville Sch.of Practical 
: Nursing 

Glasgow School for Practical 

Nursing 
Murray Schbol of Practical 
' Hursing 

Pinevllle School for Practical 
Nursing 

HIlllaiB Booth Heiwrlal Hosp.Cov 


5210 Occupational Therapy 
Technologies 






■1 ■ ' 




5211 Surgical Technologies 








' ■ ■ 


5212 Optical Technologies^ 
(Includes ocular care, 
opthaldie, optoratric 

1 technologies) 










^Uftedlcal Record . 
Technologies 


Eastern Kentucky University 









I . ■ ■ I ■ 

t 
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HA'JOR AREA 
OFSIUW 


COLLEGES 
AND mSITIES* 


COmiNITy COLLEGES* 


VOCATIONAL • 
tECWIICAL SCHOOLS** 


PROPRIETARt SCHOOLS*** 


5214 Medical Assistant 
. and Hedlcal Office 
Assistant Technologies 


Spalding College 

iastern Kentucky University 

Horehead State University 

< 


Ashland Cownlty College ' 
Somerset Cownlty College 
Southeast Conunlty Eollege^ 


Central I^.Jt.Voc-Tech Sch. 

% ' ■ 


Draughon's i\i^\mi College 
.oulsvllle Technical Mi 
Spencerlan College 
SuiiiVdn Hiisinejis loiiege^ 
Hatterson College 


Hedlcal Assistant 
(Podiatry) 




Jefferson Coiiunlty College 






5215 Inhalation Therapy 
Technologies 


* 


Jefferson Comnlty Collegt ' 
Lexington Technical Institute 






5216 Psychiatric (Includes 
nental health aide 
program) 


Northern Ky. State College 
• 


Hazard Conininlty College 
Hopklnsvllle Comnlty College 
Jefferson toimiunlty College 
Somerset Conunlty College 


/ 


■ 

4 


5217 Electro Diagnostic 
' Technologies (Includes 
EKS, EEG, etc.) 






--^ 


p— ^ — 


Institutional 
)lanagerant Technologlei 
(rest home; etc.) 


Western Kentucky Uj^iverslty 




c 


f 


5219 Physical Therapy 
Technologies ■ 


1 








5259 Other 

Nurse AneUhetlsts 






,\' 


Harlan Appalachian Regional 
Hospital- 


5301 HKhanlca! and 
Engineering , 1 - 
Technologies," GenerU 


Brescia College 

1 




i 

' ' — — 





ERIC 
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-MAJOR AREA 
■ . • OF STUDY 


1 1 iPiP -^^P-....iP^,i-P^ ... 

COLLEGES 
. AND UKIVERSITIES* . 


COHMUNITy COLLEGES*- ' 


VOCATIONAL ■ 
TECHNICAL SCHOOLS** 


PROPRIETARy SCHOOLS*** 


5302 Aeronautical and 
s^Avlatlon Technologies, 
Genera] 


Northern 1^. Stlte College , 
Western ,Kentucl(y University 




/ 

Soirfirset St. Voc-Tech School 


# 


5303 Engineering ^Graphics 
(Tool and Hachine 
Drafting and Design) 

t 

IK ▼ 


Eastern Kentucl^ University 
Horehead State University 
Hurray State University 

i 




Bowling Green St.Voc-Tech Sch. 
Jefferson St.Voc-Tech Scii. ; 
Hayo St. Voc-Tech Sch. 
Ashland Area Voc. Sch. 
Central Ky.St.Voc-Tech Sch. 


Louisville Technical Inst. 
Spencertan College 


5304 Architectural 
Drafting 
Technologies 


Horehead State University 
Hurray State University , 
Western fKentuclty University 


Lexington Technical InstlMe 
$ * 

r 


W.l\y. Voc-Tech School 
Hadisonville St.Voc-Tech Sch. . 
Bowling Green St.Voc-Tech Sch. 
Elizabettitown St.Voe^Tech Sch. 
Jefferson St. Voc-Tech Sch. 
Northern l^.St.Voc-Tech Sch. 
Ashalnd Area Voc. School 
Montgomery Voc. School 
Hajo St.Voc-Tech Sch. . 
Hazard St.Voc-Tech Sch. 
Harlan .St.Voc -Tech Sch. 
Somerset St.Voc-Tech Sch. 
Central Ky. Voc-tech Sch, 


Loiiisvilie lecnmcai inst. 

\ 


5305 Chemical Technologies 
\ 


Brescia College 
Kentucky Wesleyan College 
Hurray State University 
University of Louisville 
Western Kentucky University 




\ 





. HAJOR AREA 
OF STUM 


scHoas 

AND UNIVERSIIlES* 


' COfWUNITy COLLEGES* 


VOCATIONAt ■ 
TECHNICAL SCHOOLS" • 


PROPRIETARY SCHOOLS*** . 


5306 Automotive ' 

\ 

1 

r 


t 


# 

I 

r 


I ^. k-Tech Sch. 
Hadlsonvllle St. Voc-Tech Sch. 
Daviess Co.St.Voc-Tech Sch. 
Bwling Green St. Voc-Tech Scli 
Ellzabethtown St.Vot-Tech Sch. 
Jefferson St,Voc-T«d Sch. 
Northern I^.St.Voc-Tech Sch. 
Central Ky. St.Voc-Tech Sch; 
Rowan Co. Voc. Sch. 
Htysvllle Voc. Sch., 
Hontgonery Co. Yoc.*Sch. 
HjyoSt. Voc-Tech-Sch. 
HazariSt. Voc-Tech Sell. 
Hir1i/st Voc-Tech SA. 
Somefset St. "Voc-Tech 




1 

5307 Dtesel Technologies 




• 


Hvo St. Voc-Tech Sch'. 
Hazard St. Voc-Tech Sch. 




530i Welding Technologies 


Horehead State University 

1, 




Bowling Green Sf, Voc-Tech Sell 
Ellzabethtown St. Voc-Tech Sch. 
Jefferson St. Voc-Tech Sch. 
Northern I^.St.Voc-Tech Sch. 
Ashland Area Voc. Sch. 
Mayo St. Voc-Tech Sch, 
Hazard St. Voc-Tech Sch. . 
Harlan St. Voc-Tech Sch. ' 


<< 


5309 Civil Technologies 
(Surveying, Photo- ■ 
grannetry, etc.) 


Eastern Kentucky University 
University of Louisville 
Western Kentucky University 


Ashland Conranlty College 
Lexington Technical Institute 
Somerset Comity College 
Southeast Coiiunltv College 


Bowling Green Voc-Tech Sch. 
Hayo-St. Voc-Tech Sch. 
Hazard St. Voc-Tech Sch. 







HAJORAREA 
OF STUOy 


COLLEGK 
UNO UNIVERSITIES* 


mmt COLLEGES* 


VOCATIONAL-' , 
TECHHICAl' SCHOOLS" 


PROPRIETARY SCHOOLS*** 


(Cartoqraphicl 


yestem'Kentucltf Oniverslty 


Jefferson Cowwunltv College 






5310 Electronics ind 
Hachlne Tectinologies 
' (TV. aoDHancfii office 
mactiine repair, etc.) 


Lees Junior College 
Eastern Kentucky University 
Kentucky State, University 
Morehead State University 
Hurray State iDiiverslty 
Hestem Kentucky University 


» 


y. ^; k Voc-Tech Sch. 
Hadlsonvllle St.Voc-Tech Sch. 
Bowling Green St.Voc-Tech Sch. 
Ellzabethtow St^-Voc-T^ch Sch. 
Jefferson St. Voc-Tech Sch. 
Northern Ky.St.Voc-Tech Sch. 
Ashland Area Voc. ;Sch. 
Hayo St. Voc-Tech Sch. 
Hazard St. Voc-Tech Sch. 
Central Ky.St. Voc-Tech Sch. 
Somerset St.Voc-Tech S?h. 
Harlan'St.Voc-Tech Sch. 


♦ 

J 


5311 Electromechanical \ 

TprhnnlnfliM 


Eastern Kentucky- University 
Universitv of Louisville 
Hestern Kentucl(y University 


Jefferson CoKmunity College 
Lexington Technical Institute 




. 1 


nl? TnHitctrlA] 
OjIl LilUUbU 101 

Technologies 


Kpntucb State Universitv 
Horehead State University 
Western Kentucky University v 


Lexington Technical Institute 


Daviess Co, St. Voc-Tech Sch, 
Elizabethtown St.Voc-Tech Sch. 
Hazard St.Voc-Tech Sch. 
Harlan St.Voc-Tech Sch, 


J 

# 


5313Texile'Techiiolog1es 
(Tailoring) 






W.Ky.St. Voc-Tech Sch. 




53U InstriiiDentatiof] 
Technologies' 


Kentucky Wesleyan College 
Eastern Kentucky University 




Hayo St,Voc-Iech Sch. 
^ « 




jjlj rcuiaiiii'Ci 

• Technologies 

1 


Eastern Kentucky University 
llnivfrsity of Louisville 
Western Kentucky University 


Jefferson Cofimunity College 
Lexington Technical Institute 

% 


Hadlsonvllle St.Voc-Tech Sch. 
Bowling Green St.Voc-Tech Sch, 
Jefferson St,Voc-Tech Sch. 
Northern Ky.St.Voc-Tech Sch. 
Hayo St.Voc-Tech Sch, 
Hazard St, Voc-Tech Sch,, 
Harlan St.Voc-Tech Sch, 
Somerset St.Voc-Tech Sch. , ■ 
Central Ky.St.Voc-Tech Sch, 


4 
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■ MAJOR AREA ■ 
■ OFSTUOy 


COLLEGES • 
AND UNIVERSIIIES* 


CMITUOLLEGES* . 


VOCATIONAL ■ 
TECHNICAL SCHOOLS** 


PROPRIETARY SCHOOLS***' 


S316 Nucleir 

lechnoloqies 










S317 Construction md 
NJdlng Technologies 
(Carpentry, Electrical 
kutTi eic.j 

t 


Mbi^ehead State University 
Western Kentucli^ University 

{ 


9 

\ 


«.i;y.St.k-Tech School 
Itadlsonvllle St.VoC'Tech Sch. 
Bowllng.fireen St.Voc-Tech Sch. 
EHzabethtowi St.Voc-Tech Sch. 
Northern ^.St.Voc-Tech Sch. 
Rowan Co. Voc. Center 
Maysvllle Vk, Center 
Hontgomery io.Voc. Center 
Ashland Area Voc. Sch. 
Hayo St. Voc-Tech Sch. 
Hazard St. Vo^Tech Sch. - 
Harlan St. Voc-Tech Sch. 
Central Kv.St. Voc-Tech Sch. 


i 

1 

< 


1 


Lees junior loi leje* 
Pikevllle College 
Horehead State University 


naduonviiie lOMity coiieje • 
SoutheastConmunity College 


Hadlsonvllle St.Voc-Tech Sch. 


> 


Mine Kachlne Repair 






Mayo St.Voc-Tech Sch. 
Hazard St. Voc-Tech Sch. 
Harlan St. Voc-Tech Sch. 


r 


5399 Others 
Mood 


Eastern Kentucky University 
Hestern Kentucky University 




1 




Broadcast 
, Engrlneering 


Eastern Kentucky! University 
Horehead State University 








fctals 


Northern 1^. State College 
Western Kentucky University 









/ 



HAJOR AREA 
• OF STUOy 


COLLEGES 
m UNIVERSITIES* 


COHHUNIjy COLLEGES* 


. ' VOCATIONAL ■ 
TECHNICAL SCHOOLS** 


* 

PROPRIETARY SCHOaS*** 


Power Mechanics 


Western Kentucky University 






• 

r 


Refrigeration and 
Alr-Condltioning 






Bowling Green St.Voc-Tech Sch. 
Jefferson St.Voc-Tech Sch. 
Northern l(y.St.Voc-Tech Sch. 
Jarlan St. Mch Sch. 




5401 Natural Science 
Technologies, General 




1 


4 


t 

4 





5402 Agriculture 
Technologies (Includes 
Horticulture) 


Eastern Kentucky University 
Morehead State University 
Hurray State University 
Western Kentucky University 


Haysvllle Conunity College 
Somerset Conunity College 


Jefferson St.Voc-Tech Sch. 


• 


) 

'5403 Forestry and Wildlife 
Teclinologles (Includes 
Fisheries) 


• 


Ashland Coiunity College 
Ellzabiithtown Cownity College 
Hazard Comunity College 
Henderson Coimiunity College 
Hdpkinsville Cownity College ' 
Jefferson Coimunity College 
Lexington Technical Institute 
Madlsonville Conunity College 
Haysvllle Comunity College 
Paducah Comunity ColU'ge 
Prestonsburg Comnunity College 
Somerset Comunity College 
Southeast Coimiunity College 


A 

/ • . 

"J 




5404 Food' Services • 
Technologies ' 
♦ 


Eastern Kentucky University 
Kentucky State University 
Morehead State University 
Hurray State yn1vers1t;y 


1 


W.I^.St. Vflc-Tech Sch. 
Bowling Green St.Voc-Tech Sch. 
Jefferson St. Voc-Tech Sch, 
Northern ^. St.Voc-Tech Sch. 
Hazard St. Voc-Tech Sch. 
Harlan St. Voc-Tech Sch. 
Central Ky. St, Voc-Tech, Sch, 


Louisville School for the 
Food Service Supervisor 
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HAJOk f^h 
OFSTOOy 


rni 1 crcc 
LDLL^ucS 

AND miVERSITIES* 


COHHUfllTy COLLEGES* 


JUIAIIlI/IWL-^ 

" \ TECHNICAL SCHOOLS** 




9405-a Home Economics 
Decorating and 
Design 


Eastern Kentucky University 
Kentiicky State University 


Ashland Community College 

< 






SWS-b Interior Decorating 
and Design 


H I 1 1 t ^ All 

Kentucky Wesleyan College 
Horehead State University 
University of Louisville 








5405-c 'Fashion 
Herchandlsing 


11 1 ll>li. Ill ) L 

Horehead State University 






KenttJcliy Busloess Collese . 
Spencerlan College 
Matterson College 
Drfiuqiion's Business College 


im-i Child Care 


Lees Junior College 
Eastern Kentucky University 
Kentucky State University 


- 


Northern l(y.St.Voc-Tech Sch. 
Harlan St. Koc-Tech Sch. 




5405-e Home Economics ' 


Hidway College 
Union College 


1 








.0,406 Marine and ^ 
OceanograpMc 
. Technologies 




f 


) 


* 


5407 Laboratory leclinologles 










5408 Sanitation and Public 
Health Inspection 
Technologies 
(Environmental Health 
Technolbgiesl 


i 


/ 


( 

\ 




m other , 
{Consumer and 
Familv Life Skillf) 






Bowling Green St*Voc-Iech Sch. 
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1 

MAJOR AR[A 

llnVUIi ni\Ln 

' OF STUOy 


lULLLbLj 
AND UNIVERS1TI[S* 


COMMUNITf COLLEGES* 


\tf\fi IT T Ail i t 

, VOCAIIONAL - 
TKtlNICflL SCHOOLS** 


proprieiarTschools*** 


5501 Public Service 
Technologies, General 




Ashland Cownity College 
Henderson Comity College 
Jefferson Conunity College 
Lexington TechnicaVInstltute 
Southeast Coimiunity Colleije 




1 


5502 BibleStudy r \. 
■Rellgioo-Reliteil ^ 
Occupations \ . 


-J I„ 




\ 




'5503 Education / 
» Technologies / 
leacher M^y^ 


Kentdy yesleyan College , 
fbrehead State University 
Hurray Sta'te University 


■ — ^ 

Jefferson CowDunlty, College 
Paducah Cofiunity College 
Prestonsburg Comniunity College 
Somerset Cnmnunity College 


\ » 


\ 


Iwo-Kear Teachir - 
Training (Voc.) 


Eastern Kentucky University 
Horehead State University 
Hurray State University 
Northern Ky. State College 
Western Kentucky University 


Lexington Technical ^Institute . 


\ 


1 


Instructional Media 
lechnology ^ 


Lees Junior College 
Eastern Kentucky University 








5501 LibrarHssistant 
Technologies 


Kentucky Wesleyan College . 
Southeastern Christian College 


Henderson Coitunlty College 
Jefferson Coiunity CoJlege 
Southeast Comnunity College 




. .7 . ... _. 


5505 Pol ice/ Law Enforce- 
ment. Correction' 
Technologies 
Law [nforceo^nt 


Eastern Kentucky University 
Kentucky State University 
Hurray State University 


Hopkinsvilje Cofimunity College ' 
Paducah Cmunity College 
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KAJOK AREA 
OF STUDy 


COLLEGES 


■ t 

rnniiNiTv rfiiiFCP^* 

lUITIUIiIli IUUlulj 


, i VOCATIONAL • 


oonDOPCTAOv crunnic*** 

rKUfKulftni otnUUL5 


Industrjal 
Securities ^ 


Eastern Kentucky University 


1, 






Coifrectlons 


•astern Kentucky University 
torehead State University 
Hurray State University 






• 


5S06 Recreatlsn and Soclsfl 
Work- Related 
TecwoloQles 

I ■ 


Alice Lloyd College 
(entucky Mesleyan College 
Southeastern Christian Col, 
Inlon College — r 
■astern Kentucky diversity 
Horehead State University 


Ashland Comity College 
Lexfngton TechnlcaUnstitute 
Southeast Coiiunltv Colleoe 
Somerset Comnlty College ' 






5507 F1re Control ' 
Technologies 

1 


Kentucky State University 
Horehead State University 


Jefferison CoimnltyiCollege 
Lexington Technical' Institute 
Paducah Conunlty College 


Ki(Hsonv111e St. Voc-Tech Sch. 




5508 Public Administrative 
and Management 
Teclinblogles 


'i 

_ ■_f 




/ 




5599 Other 

Human Relations 


Brescia College'' 


4 




i 



♦Source: 'Council on Pulllc Higher Education, 1975. 
"Source; Bureau of Vocational Education, 1974. 
***Source; Catalogs of Business Colleges, 1975. 
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As the above chart illustrates, within any single area of study, 
i.e., health occupations^ business technologies, and so on, there are a* 
variety of program offerings-^ vail able. Depending upon the interest of 
the individual studentf it is possible to obtain occupational education"*, 
and training a^i the certificate or diploma level and at the collegiate 
degree level\at either a. public or private institution, > 

In addition' to the educational arrd training programs available 
in f^rfn94- schooling situations, the business and industrial community in 
Kentucky also provided many occupational education programs for their 
employees. ,In ()rder to cjetermine the variety and extent of training oppor- 
tunities available within the private business sector, a brief survey 
tjues'tionnaire was .prepare.d and distributed to all major employers of the 
^state. -The primary points of inquiry were designfd to obtain information 
on: - . . 

1. The basic educational requirements of Kentucky's manufactur*ers 
with<^regard to entry-level employment;^ / ' ^ 

*^ 2. The extent to which. fn-house, on-the-job, formal training and 
educational programs are provided bj^ndustry; . 

,3. The rela.tionship between occupational training programs 
provided by the state and the largest manufacturing concerns in Kentucky; 
and ^ ' 

4. Whether the manufacturers of the state perceive as adequate the 
supply bf trained personnel to meet their employment.^eds in' the near future. 



the l^entucky Department of Commerce publication, 1974 Kentucky 
Directory of Manufacturers , was consulted to deterftiine the major business 
and industrial ftrms of the state. One hundred and. ten. companiest.. employ- 
ing ^ree hundred or more persons each, were, selected to be surveyed. A 

. ' ' 29 
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brief, seven-point questionnaire was then sent to the chief aclministrati ve 
officer of each firm. 
. > ^'^^^^'^'^^ i^he survey instrument asked each firm to identify "^tsejf by type 
of product or principle operation ana then requested responses to the 
following questions: 

^ T. What, if any, are the minimum educational level requirenfents* 

for employment by your firm? ' ' 

2. Does your firm provide in-house, on-the-job, formal training 
programs for your employees? 

3. Does your firm actively recruit employees who have had formal 
technical training in one of Kentucky's vocational schools ^or community 
colleges? ^ i^, ' P 

4. Do you have any form of cooperative ^wm^lc^^ 
program between your firm and any of Kentucky's vocational schools or 
community collages? 

5. Do you feel that the level of training provided in the state 
vocational school and community college technical trafning program^are 
adequate to meet the entry-level employment needs of Kentucky business* and 
industrial-manufacturing firms? ^^t^ 

6. Do you feel that within the next five years that you will be 
able to recruit a sufficient number of adequately trained persji^nnel to meet 
the employment needs of your firm? 

A brief overview of the findings of the survey indicates that less 
/ than 30 percent of those .responding have entry-level educational require- 
ments of a high school education or above. Additional responses show: 

1. Aljppst 90 peftspnt* provide sorhe form of in-house, on-the-job, 
formal training programs for their employees; ^ 

* 

t 
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2. One-half actively recruit employees •from the occupational 
education programs provided by the state, but only 16 percent have a 
cooperative work-study arrangement with Kentucky's vocational School 
and community college technical training programs; ' - 

3. o^ixty-s^ven percent express the opinion that the stiate's 
occupa^tional education programs provide adequate entry-level employment 
training and experience; and S / ^ 

4. ninety percent believe that a sufficient nurrtber of trained 
personnel will be available to meet employment needs during the next five 
years, but many preface this belief with comment on the current employ- 
ment condition being one of little or no growth due to the present 

f \ ^ ^ 

depressed natitfnaV economic ^pltuation. 



Th4 following chart provides a compilation of the responses 



received: - \ 
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BUSINESS AND INDUSTRY 
SURVEY RESPONSES 



t \ 



TYPE OF 
RESPONDENT 


MiNiHUM mm ' 

LEVEL REQUIRED 
FOR EflPLOYHENT. 


ON-THE-JOB' 
FORMAL TRAINING 
PROVIDED ' 


RECRUIT 
TRAINED 
PERSONNEL 


CO-OP 

PROGRAH 


ADEQUATE , • 
TRAINING CURRENTLY' 
PROVIDED . 


ADEQUATE FUTURE 
SUPPLY OF TRAINED 
PERSONNEL 


Apparel ^ 

' 1 


None 


Yes 


» 

No 


V, 

No 


Yes ■ 


Yes" 


2 


None 


r 

On the Job 


No 


No 


Yes 


Yes ' 


3 


H.S. Grad. 


On the Job < - 


Only Sec./ 
Office Help 


,No 


.Yes 


Yes , 


^ 4 


• None 


' No 


No ' 


No 


Yes ■ jL 


i . 
• "Yes - " 


5 


None . 


On the Jgb. 


No 


Na 


— . ^ 

' No Response 


No 


6 


Depends on Job . 


On the Job- 


' -No 


No 


Could Not Reply 


Yes ■ ■ ' 


Automotive 

■ 1 


None 


On the Job 


No 


' No 


Could Not Reply 


Yes ■ 


I 


None 


On the Job 


billed Trades 
People O'nlj 


No 


Yes 


Yes 


3 


H.S. Grad. 


Yes 


Yes 


Yes 


Yes 


Questionable 


4 


•N/A 


No 


No 


N/A 


' '-N/A 


Questionable 


5 


Depends on Job 


Yes' - 


Yes 


Yes 


'Yes ' ■ 


Yes 


1 

' ' . 6 


.Read & Write 


Yes 


% 
Yes 


No 


Yes ' 


Yes 


1 

7 


Read & Write 


Yes 


Yes 


No 


Yes 


Yes' 


'8 


None 


No 


Only 
Draftsiwn 


No 


Yes 


Yes . 


9 


None 


Yes ' 


No 


Yes 


*.>-/Yes 


Yes 



\ 



TyPE OF 

RESPONDENT 


MINIMUM EDUCATION 
LEVEL REQUIRED 
FOR EMPLOyMENT 


ON-THE-JOB 
FORMAL TRAINING 
PROVIDED 


RECRUIT 
TRAINED 
PERSONNEb^ 


CO-OP 
PROGRAM 


ADEQUATE 
TRAINING CURRENLY 
.PROVIDED 


ADEQUATE FUTURE 
SUPPLY OF TRAINED 
faSONNEL 


Metal 

1 


H.S. Grad. 


yes . 


No, But Is 
Preferred 


No 


1 

^ Yes 


Yes, With Proper 
Apprenticeship 




H.S. Grad. 


On the Job 


Yes 


No 


'Yes 


Yes ' 




None 


yes 


Yes 


' No 




. Yes , 


r 


, lOth Grade 


. yes 


No 


■ No 


No 


•■ Yes 


.5 


Read & Write 


' Yes 


No 


Not 
Presently 


Yes . 


>^ Yes 


6 


H.S. Grad. • 


... Yes 


Yes 


No 


.Questionable 


No 


Chemical 

. • 1 


Depends on Job ' 


, Yes ■ . 


, Yes 


Only ■ 
" Surer' 


Yes 


Yes 


. 2 


8tli Grade ' 


No 


No 


No' 


1 

Could Not Conent - 


■ ' Yes ' 


3 


None 


On the Job 


y — 

No, 


No 


Yes 


- Yes 


4 


None 


Yes 


No 


None 


Yes ■- 


■Yes 


Electrical 

' 1 


) 

Varies i 


Yes 


Yes 


No 


Yes 


Yes 


• 2 


None 


On the Job 


No " 


, No 


No . 


Questionable 


3 


None 


^Yes 


No 


No 


No Response - 


No Response 


' 4 


■Read & Write' 


On the Job 


Nq, 


No 


; No Response 


Depends on Economy 


• 5 


None 


. No 


No 


No 


Yes 


Yes 


6 


Voc.or H.S. Grad. 


Oh the Job 


Yes 


No 


■ Yes 


Yes, But Could 
Be Improved 




RESPONDENT 


HINIHUM EDUCATION 
LEVEL REQUIRED 
FOR EHPLOYHENT 


ON-THE-JOB 

FORHAL TRAINING 
. PROVIDED 


. RECRUIT 
TRAINED 
PERSONNEL' 


CO-OP 
PROGRAM 


ADEQiTE 
TRAINING CURRENTLY 
PROVIDED 


' ADEQUATE FUTURE 
SUPPLY TRAINED 
PERSONNEL 


1 


H.S. Grad. 


' Yes, 


Yes - 


No 


1 

Yes ■ 


Yes . , 


'8 

Q 


NnnP 


On the Jnh 

vll IIIC \f\JU 


ICj 


Nn 


Yes 


Yes 

ICO 


9 


Dpnpnds on Job 


\ — 

Yes 


Yes 


Yes 


'yes- 


' Yes ' 


10 


None 


Yes 


•No. ■ 


No ■) 


V 

No ^ 


( ' 

Y^s 


Tnbiacco 

1 


Is. Grad. 


Yes 


;No 


No 


No Response 


Yes ' 


2 


None 


On the Job 


Yes 


Yes 


Yes ■ 




I ' 
jUrnhnUr 

BeMges 

r 

1 


■ lOth Grade- 
H ^ Grad 


On thp ilnh 

UN IIIC UMU 


No 


^ No 

\}\J , 


Yes, 

1 CO 1 


^^es 




H Grad 


1 

' • Yes 


Yes 


No 


Yes 


i 

Yes 


Miscellaneous 

1 


. \ 

i 

Non? 


Jn the Job 


Occasionally 


• No 


No Response 


Yes 


2 


' None 


On the Job . 


No - 


No 


Yes 


Yes 


3 


Vocor H.S. Grad. 


On the Job 


Yes 


'No 


No 


Yes 


4 


H.S. Grad. 


Yes ^ 


Yes 


Yes 


■ General IVi Yes 


Yes 



Source: Legislative Research Coniss ion Survey, 1975. 



Many of the manufacturers responding to th^i^uestionnaire provided 
comnents on the current programs and training provided by the state in the 
'areas of occupational education. A few select.ed comments, p»*esented by type 
of firm responding, illustrate (for a "more detailed series of comments see 
Appendix^ which includes samples of responses to the survey): 

Automotive , * • 

"Since we have very little occasion to employ skilled applicants, 
we are not in a position to offer judgment -on the adequacy of training in 
those schools." ^ , 

"Need for improved emphasis in the area of machine shop training." 
"There has been virtually no capital money a vai 1 able for the las^t 
three or four years to replace obsolete and/of^ worn-out equipment, to add 
new programs and equipment in line with advancing technologies, and to 
expand the facilities i^n order to accept the larger numbers from the 
expanded secondary programming." • • . 

Metal 

Recommends "closer cooperation for facility utilization" in towns 
with both community colleges and vocational schools. ' 

"Jhe level of training provided in stat^ vocational school and 
comnunity college technical Iprograms has been adequate for our office and 
clerical positions. However, technical training programs designed to meet 
our entry level requirements for vacancies primarily involving electrical 
and/or mechanical maintenance assignments have been judged as being 
inadequate." »^ 

Electrical 

"For this company's operations and close tolerances, we have found 
the local vocational school does not have comparable equipment to adequately 
instruct potential employees." ^ 

35 
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-."Biggest void is thn>«Mf^igh skilled (Oourneymen types) 
in machine repair, electrical and tool making fields/ It -is highly 
improbable that sufficient numbers of types could be attained within 
the next five years. Would strongly recommend emphasis in the abo) 
mentioned fields." 

In referenceVo^future availability of new employees, asked in 
qfiestion 7, one company stated: "Yes, as a minimum replacement situation, 
but for enhanced up-grpding purposes (a la EEO Affirmative Action) it 



be desirabl^ if 



would be desirable if some of our present employees would avail themselves 
of state training, courses already available. We have a tuition reimburse- 
ment program which has very few takers." 

". . .with the concerted effort which appears to be taking place 
to improve vocational education in Western Kentucky and the responsive 
attitudes of our local educators, we have ev^ery reason to anticipate that, 
the programs offered at the new vocational school will, provide for all of 
our ne^ds^for technical-ly trained people within the next three to five years 
4e have in the past experienced difficulty in obtaining qualified 
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IV. Governance of Program 

/ 

As noted in. Sectioi\ I , there are several organizational and 
governing units under which the postsecondary occupational education 
programs available in Kentucky are to be found. A Ijrief overview of 
the Kentucky Revised Statutes, for example, shows a minimum of fifteen 
chapters in which there are sections directlyjip^l-lcabU to the gover- 
nance of such educational programs.' Additionally, each of the agencies 
of state government which operate under authorization of^ the various 
chapters pf .the Kentucky Revised Statutes are empowered to issue regu- 
nations directly related to the training of persons ^or specific ^ 
occupations or to the process of general vocational-technical occkjpa- 
tional training and education. This section .presents the major unit 
division and a review of the statutory provisions under which each 
operates. 

t 

State Board of Education 

Kentucky Revised Statute 156.070 states in part: 

(1) The State Board of Education shall have the management 
and control of the common schools, pubT ic ^vocational educa- 
tion and vocational rehabilitation ... 

In addition to the general control of the public common schools 
and of the vocational education programs authorized of the State Board 
of Education by KRS 156.070, the bqa.rd is directed b|^S 156.160 to 
adopt rules and regulations relating to, among other items: 

The biennial state s<?lfool budget; 

•62. 
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Minimum courses of study ^for the different grades 
and kinds of common schools^ .and regulations 
governing educational equipment of the schools; 
• • .and 

Approval of private and parochial schools of 
elementary or high school grade, and commercial 
schools • • • . 4 , 

Other statutoryCrequirements of the state Board of Education 

include specific duties with regard to administration of vocational 

education and the certification of teachers. The authority for certi^- 

fi cation of teachers is provided in KRS 161.030 as follows: 

(1) The certification of all teachers and other school 
personnel is- vested in the state board of education, 

' All certificates authorized under KRS 161-010 to 161.126 
^ shall be issued in accordance with the published rules 
and regulations of the state board of education through 
the superintendent of public instruction. In the case of 
nontax supported schools, standards for teacher certifica- 
tion shall provide for the certification without further 
educational requirements, of any administrator, supervisor, 
or teacher who has attended, and;received ^ bachelor's degree 
from, a college or university accredited by a national or 
regional association in the United States, or who, at the 
discretion of the state board of education, has the ^ r 
equivalent degree from a foreign college or university of 
, comparable standing. 

(2) Certificates shall be issued to persons who ha-ve 
completed, at such colleges and universities as have been 
approved by the state board of education for the prepara- 
tion of teachers and other school personnel* the curricula 
prescribed by the Kentucky council on teacher education 
and certification and approved by the state board of 
education for the certificates. 

' (3) The state board of education shall approve the curri- 
, cula of any standard college or university, or of any 

department thereof for the training bf teachers, when ^ 
the curricula comply with the rules §nd regulations of the 
state board of education and are equivalent to any or all 
the curricula prescribed for the state institutions for 
the issuance of certificates to students of the state ^ 
institutions, and when the institution has otherwise mbt 
the terms and conditions provic^ed in KRS 161.010 to 161.120^ , 
Any student of^such institution who has completed any of these 
curricula or the equivalent thereof, as approved by the state 



bqard of education, and' who in addition thereto has completed 
the prescribed requirements for the issuance of certificates 
for teaching to students of the state institutions may, by 
the state board of education, be granted a certificate for 
teaching of the s^ime validity and tenure as certificates 
issued to students completing like requirements in the state 
institutions. / i 

"Finally, in reference to vocational education, the State Bbard ^ 

of Education is recognized^in thapter 163 of the Kentucky Revised Statutes 

as the agent of the stateHrf'or/ carrying out the provisions of vocational 

education acts of the .Unitar ^tates Congress and for providing the 

necessary buildings for vocational education: 

163.020. Thi's state accepts and agrees . to comply with all 
the provisions of th.e acts of cdngress of the Uhited States 
approved February 23, 1917, and all subsequent acts relating 
. . to vocational, education as defined herein, the purpose of 

which is to provide training, develop skil Is, abilities, 
understandings,^ attitudes, work habits., and appreciation, 
and to impart knowledge and information nee^jied by workers to 
enter into and make progress in their chosen vocations. These 
training opportunities should be provided for the young people 
who are enrolled in the regular day schools and, also, for 
out-of-school youth and adults, both employed' and unemployed, 
whb are in need of and can profit by vocational training. 

163.030. The state board of education is vested with the 
authority to carry out the purposes of the program of 
vocational education and the provisions of the acts of 
» congress accepted by KRS 163.020, awd is given all the ; 
necessary power and authority in administering vocational 
education and carrying out the provisions of the" acts _ 
relating thereto. 

163.040. The money appropriated by the general assembly of* 
the commonwealth of Kejiiju^ky and by. the acts of congress of 
the U(i.ited States and any other available funds shall b^ 
accepted and expended in acjcordance with law, policies, and 
»\)es and regulations of the state board of education and in 
accordance with federal laws, rules and regulations. . 

The State Department of Education Is directed by statute to 
adrrinister thg vocational education programs of the State Boay^d of Educa- 
tion. KRS 156.010, in''part, states: ^ ' 
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(2) The Department of Education shall exercise all the 
administrative functions of the state in relation to the 
management and control of the public common schools, of 
vocational education and rehabilitation of West Kentucky 
Vocational School, the Kentucky School for the Blind and 
the Kentucky School for the Deaf , and may exercise cer^in 
• ^wers and functions relating to area vocatix)n(al) scnools, . 
and relating to television in aid of education and other 
proper public functiqns, as provided in KRS 156.07.0. 

Through the statutory -authorization discussed above, and through 

its regulatory powers, the State Board of Education directs the vocational 

'education programs of the State, Department of Education in the State 

Vocational Technical Schools and the Vocational Education Centers , as well 

as those secondary level programs provided in the high scho61s of Kentucky. 

Council on Public Higher Education ' ' 

' Coordi^iafion of the higher education programs of Kentucky is 

primarily the duty of the Council on Public Higher Education, as set foi%i 

in Chapter 164 of the Kentucky Revised Statutes. KRS 164.020 outlines the 

principle, duties ef the council, including the directives to: / 

(1) Engage in analyses and research to determina^^^the over- 
all needs of higher education in the Commonwealth. 

(2) Develop and transmit to the Governor comprehensive plans 
" for public higher education which meet the needs of the 

Conmonwealth. The plans so developed shall conform to the 
>, respective functions and duties of the state colleges and 
-./universities, the coitmunity colleges, and the University of ; 
Kentucky as provided by statute . ^ 

Additionally, in the area of occupati'onal education and development 
the council as authorized in KRS 164.027 to provide for a program of occupa- 
tional qualification development in, the Coitmonwealth^by contract with any 
recognized and accredited municipal junior college located i^the state. 

Within the scope of direction provided by the Council on Public 

\ 

Higher Education are the postsecondary occupational education programs•^ 
provided by the Community College System of the University bf KePituc(^%^ 
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the Associate Degree level technical programs offered by the spate's 
regional colleges and universities*, . ^ 

■ The institutions of higher education in Kentucky are directed 
by statute to provide thfe following (KRS 164.295):, 

\» . ■ \ 

(1) Baccafaureate programs of instruction; 

(2) -Upon approval of the Council on Public Higher Educa- ^ V 
• . tion, graduate programs of instruction at the masters- . 

degree level in education, business, and the arts and 
sciences, specialist degrees and programs beyond. the 
' masters-degre¥> level to meet the requirement of teachers\ 
school leaders and other certified personnel; 
^ . " ■ ■ ' \ 

(3) Research and service programs clirectly related to: 
thg needs of their primary geographical afeas; 

V (4) An^ , , may provide programs of a community college nature 
in. their own coimunity pmparable to those listed for th 
University of Kentucky community college system, as provide 

• by this chapter. ^ 

It is within the community college level programs offered by the 
state'.s colleges and universities th^t^^the^p^^ 

^catimij^rejia^^ Decree is to be found, Such^ 





educational opportunities are a requirement of the University of Kentucky 
comnunity college system, directed by KRS 164,580 to provide: 

(1) A general two (2) year academic curriculum with . 
credits transferable to two (2) year and four (4) year 
colleges and universities; 

(2) Technical and semiprofessional programs of two (2). ^ 
. years or less; and 

• ^ 

(3) Within a. two (2) year college curriculum, courses in . 
general education, including adult education, not necessar- 
ily intended for transfer nor technically oriented. 

Proprietary Schools and Specific Occupational Preparation ^ 

. The 1972 regular session of the Kentucky General Assembly enacted 

KRS 163.310 to 163.390 as "The Proprietary School Act of 1972". The stated 



purpose of the enactment was: 
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. .for the general imprpvement of occupational educa- 
tion* programs available to the residents of this state; 
to prevent misrepresentation, fraud, and collusion in 
offering such educational programs; to establish higher 
standards, and to encourage the residents of Kentucky 
to attain a high degree of excellence in the pursuit of 
occupational education. - . 

To administer the provisions of the Act, KRS 163,380 authorizes 
the State Board of Education, upon recommendation of the Superintendent 
of Public Instruction, to "promulgate and adopt reasonable rules and 

regulations." ^ 

The occupational educati'on programs offered by proprietary 
institutions and included in the .provisions of the above enactment^are 
defined by KRS 16.3.320: 

(2) "Proprietary school" means any occupattonal education^ 
business enterprise operated for a profit or on a nonprofit 

hmifi whir h maintains a o laceof business either within or 

without this state, and — 

' (a) Which offers or maintains a course or courses of instruc- 
tion or study, or ■ 

(b) At which place of business such a course or courses of 
instruction or study *is available through classroom instruc- 
tion to a person or persons for the purpose of training or 
preparing such person for a field of endeavor in a trade, 
technical, or industrial occupation, except as excluded 
pu»»suant to subsection (3) of this section, or 

(c) Any correspondence program, course or school where instruc- 
tion oryStudy is available through correspondence <Gr a combina- 
tion thereof to a person or persons for the purpose- of training 
or preparing siuch perii^ for a field of, endeavor in a business 
trade, technical, or industrial oficupation, except as excluded, 
pursuant to subsection (3) of this section. 

(3) The definition of a proprietary ,§chool shall not include 
the following: • 

: (a) 'A school or educational institution supported entirely or. 
partly by taxation from either a local or state source; 

(b) A parochial .^denfliniiwt+cinal , or eleemosynary school or 
institution; 



(c) A school or training progratn which offers instruction 

^'primarily in the field of an avocation, recreation, or 

entertainment, as determined by the state board; 

» 

(d) A course or courses of instruction or stud/ jponsored 
'^by an employer for. the training and preparation of its 

own employes; 

(e) A school or educational institu'tion licensed or 
approved by or a course or courses of study or instruction 
sponsored by the Kentucky Board of Barbering established 

by KRS 317.430, the State Board of Nursing Education and \ 
Nurse Registration established by KRS 314.121, and the ^ 
' State Board of Embalmers and Funeral Directors of the 

state of Kentucky established by KRS 316.170. I 

Although the above section outlined the programs of JnstructV)n 

included and excluded by the Proprietary School Act, some confusion d^ 

arise as to the direction of the various licensing agencies in regard to 

occupational education provided by institutions offering more 'than^one 

type of instruction. Therefore, the Office a£ the Attorney General', 

through OAG 73-251, provided the following opinions: ^ - 

The manifest legislative intent is that business subjects 
shall be regulated by the State Board of Business Schools 
and technical subjects shall be regulated by the State 
Board of Education under the proprietary school act. 

The State Board of Business Schools does not have statur 
tory aruthority to license or regulate the technical 
vocations. ^ 

When the course is offeree^ by a particular school in both 
business and technical fields, that school wi]l have to be 
licensed both by the State Board of Business Schools and 
the State Board of Education. 

A further enactment of the 1972^regular session of the General 

Assembly provided for licensing of additional nonpubli^ postsecondary 

educational and training institutiops by the State Boa»\| of Education, 
♦ 

upon the recommendation of the Council on Public Higher Education. 
Senate Bill 315 (1972), enacted as KRS 164.^45 to 164.947 includes the 
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164.945. (1) "College" means any educational facility 
maintained or conducted by any perso'^n, association, part- 
nership, corporation, or trust and operating as an institute, 
junior college, college, university, or entity of what- 
ever kind which awards a degree, diploma, or other statement 
of recognition purporting to indicate a level of collegiate 
attainment beyond secondary school graduation. The 
following shall be excluded from this definition as it 
applies to the licensing and regulation requirements of 
KRS 164.945 to 164.947: 

(a) Colleges provided, operated, and supported by federal, 
state, or county government or any of their political 
subdivisions. ^ 

(b) Colleges- 1 icensed or approved for establishment and 
operation under the statutory authority given to the ^' 
Kentucky board of barbering under KRS 317.430, the Kentucky 
board of hairdressers and cosmetologists under KRS 317.480, 
the Ker\tucky state board of business schools under KRS 
331.010, the Kentucky board of nursing education and nurse 
registration under KRS 314.12V, and any statutes governing 
the proprietary schools. 

(2) ' /Degree" means a certificate, transcript, report, 
document, or title of designation, mark, appellation, series 
of letters, numbers or words, sjjch as, but not limited to 
associate, bachelors, masters, doctorate, or fellow, which 
signifies, purports, or is generally taken to signify satis- 
factory completion of the requirements of an academic, 
educational, or professional program of study beyond the 
secondary scfjool level. ' , ^ 

(3) "Diploma" means a certificate, transcript, report, 
document, or title of designation, mark, appellation^ series 
of letters, numbers, or words which signifies, purports, or 
is generally taken to signify attendance, progress, or 
achievement^in an academic program.* ^ 

164.946. It is the purpose of KRS 164.945 to 164.947 to 
promote and to enhance the opportunity for higher education 
in Kentucky by giving recognition and approval to bona fide 
colleges and universities as a protection to such bona fide, 
institutions and as a protection to the citizens of the 
commonwealth against those agencies' and institutions of 
whatever name or organization which resort to fraudulent 
practices, unfair competition, or substandard educational 
programs. 

164.947. (>) On recommendation of the council on public 
highei education, the state board m education by regulation 
shall adopt standards and procedures for the licensing of 
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colleges to insure that the programs of preparation are 
comparable to the generally accepted standards^ of 
collegiate instruction with respect to faculty, curricu- 
. lum, facilities, and student cost and that there is full 
disclosure with respect to the philosophy and purposes • 
of the institutions and their capacity to fulfill these 
objectives^ . 

(2) Nothing contained in KRS 164.945 to 164.947 is 
intended in any way nor shall be construed to, regulate 
the stated purpose of a nonpublic college or to restrict 
religious instruction or training in a nonpublic college.. 

(3) Iirmediately from March 25, 1972, all colleges as 
defined herein shall be required to hold a license issued 
by the superintendent of public instruction under^the 
provisions of KRS 164,945 to 164,947 and under the regula-. 

. ~, tions of the state board of education provided that any 
college actually in operation on March 25, 1972, s^all be 
permitted to continue in operation until a license has been 
issued or has been denied. 

(4) The designated use of t'he title "college" or 
"university" in combination with any series of letters, 
numbers or jrords shall be restricted to the institutions 
licensed urjber KRS 164,945 to 164.947 or to such 
institutiorfs which were in operation on March 25, 1972, 
except that^new branches, divisions, or additions to 
existing institutions shall be licensed. 

Each of the above enactments expressly excludes those educational 
institutions licensed by the State Board of Business Schools and other 
statutory agencies charged with similar responsibility, i 

The duties of the State Board of Business Schools are set forth 
in KRS Chapter 331, which defines thi-S particular ^ype of proprietary 
institution as: 

331.010(1). "Independeat business school," "business school" or 
"school" means an educational institution privately owned and 
operated by an individual, partnership, association or corpor- 
ation offering business courses througlr' residence , extension or 
correspondence for which tuition is charged, in such subjects 
as: typewriting, shorthand, (manual or machine), filing and 
indexing,. receptionist* s duties, key-punch, teletype, penmanship, 
bookkeeping, accounting, office machines^ business arithmetic, 
English, business letter writing, salesmanship, personality 
development, leadership training, real estate, insurance* traffic 
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management, business phychology, economics, business 
, , management, charm and modeling, airline training and 
other related subjects of similar character. 

. Excluded from the jurisdiction of the State Board of Business 

Schools are schools offering four-year cpllegiate ^ograms recognized 

by the State Department of Education, religious and nonprofit business 

schools exempt from state taxation, and those schpols subject to the 

provisions of KRS 156.160 (under direction of the State Board of :^ 

Education)..' • " 

The State Board of Business Schools is responsible for the licen- 
sing of independent business schools and their agents who operate within 
the state, and i-s authorized by 'KRS 331.040 to issue rules and regulations 
necessary to carry out the provisions and purposes of Chapter 331. Speci- 
fically, the licensing authority of the bpard is stated in KRS 331.030: 

(1) No' person shall conduct, operate, maintain or \ 
establish an independent business school orluse the 

term "independent business school," "business college" 
or any words which designate or tend to designate to 
the public that the operator of such institution is 
qualified to conduct, operate and maintain an indepen- 
dent business school, unless he holdS'a valid current 
license from the board. 

(2) No person shall in any way solicit any person or group 
of persons in this state to enroll at or attend any indepen- 

' dent business school unless such person holds a Valid license 
as agent of the school for which he is soliciting. 

Inclusion of the term "business college"- in the language of KRS 

331,030 has caused additional confusion in the area of governance in regard 

to the several units responsible for the variety of postsecondary occupational 

education opj3ortuni\:ies available in Kentucky. As. the definition of business 

schools in KRS 331.010 does not refer to the term "college," and since the 

licensing of college programs is authorized for the State Board of Education 

and the CoVncil on Public Higher Education, with the exclusion of those 
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schools licensed by the Board of Business Schools and selected other 
agencies, it is unclear into which unit those business schools using 
the term "college"- in their names and program designations should be 

placed. , \ 

In addition to the regulatory and licensure authorizations of, 
^the Council on PubTic<>Higher Educati\(Dn, the State Bo<ard of Education, and 
the State Board of Business. School s , \^hrough the prev^usly discussed' 
statutes, other agencies of state goveynment are also extended such 
direction and control in various areas «?f specific occupational prepara- ' 
tion. Examples include: 

\- 

Nursing « . \ 

The State Board of Nursing Educatron and Nurse Registration is 

authorized to* license and accredit instructiyial^^rograms and nursing 

education institutions in the state- KRS 314.031 and KRS 314.111" state: 

314.031. (1) It shall be unlawful for any person to call 
or hold himself out as or use the title of nurse or to 
practice as a nurse unless licensed under the provisions 
of KRS 314.011 to 314.161 and 314.991. 

(2) It shall be unlawful for. any person to operate or to 
offer to operate or to represent or advertise the operation 
of a school of nursing unless such school of nursing has 
been accredited under the provisions of KRS 314.011 to 314.161 
and 314.991. 

(3) Ancillary nursing personnel and student nurses may give, 
nursing assistance, unrelated to their educational training, 
for compensation as long as they are not identified as 
licensed either as a registered nurse or as a practical nurse. 

314.111. (-1) An institution desiring to conduct a school of 
nursing shall apply to the board and submit evidence that it 
is prepared to carry out the minimum prescribed basic curricu- 
lum in nursing and that it is prepared to fulfill other 
requirements of standards which are established by KRS 314.011 
to 314.161 and 314.991 and the duly adopted regulations of the 
board. No person shall operate a nursing education program 
or school of nursing without complying with. the provisions of 
this section. 
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(2) A survey of the inst-i/tution and its proposed education 
program shall be made by the. executive director or an 
authorized employe of the (board who shall submit a written 
report of the survey to the%effT>d. If in the opinion of the 
board the requirements for an accredited nursing education 
.program or school of nursing are met it shall accredit the 
school. \ 

(3) Periodic surveys of all schools of nursing. shall be ^ 
made under the supervision of the board . Written reports 

of such surveys shall be submitted to the board. If the 
board determines that any approved school of nursing is not 
maintaining the standards required by the statutes and by 
the board., notice thereof in writing specifying their 
deficiencies shall be itrmediately given to the school. A 
school which fails to correct these conditions to the satis- 
faction of the board within a reasonable time shall be 
discontinued after hearing. ^ 

Barbering 

Licensing of schools to provide instruction in barbering is within 

the authority of the Kentucky Board of Barbering, as set forth in KRS 317.540: 

No license shall be renewed or issued by the barber board 
to any barber school, unless such school provides: 

I 

(1) As a prerequisite of graduation from a barber school a 
/ prescribed course of instruction of not less than, fifteen 

hundred (1,500) hours shall be given within an uninterrupted 
" period with not more than eight (8) hours nor less than four 
(^) hours of instruction a day, exclusive of Sundays; 

(2) Courses of Instruction in histology of the hair, skin, 
nails, muscles and nerves- of the face and neck; elementary 
chemistry with emphasis on sterilization and antiseptics, 
disease of the skin, hair and glands; massaging and manipu- 
lating of the muscles of the upper body; cutting, shaving, 
arranging, dressing, coloring, bleaching and tinting the 
hair and such other courses as may be'prescribed by regula- 
tion of the board; 

(3) Such facilities, equipment, materials, and qualified 
teachers and apprentice teachers as may be required by rules 
and regulations of the board adopted pursuant to this chapter, ' 

\ ' but in no event shall ^iny school have fewer than one (1) 

licensed teacher per fifteen (15) students, or more than two 
(2) students per chair. 
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^Cosmetology 

Kentucky Revised^Statutes 317A.060 and 31 7A. 090 establish the 
governing authority of the Kentucky Board of^airdressers and Cosmetolo- 
gists with regard to instruction in the practice of cosmetology: 

317A.060. (1 ) The cosmetologist board shall prescribe rules and 
. regulations governing the operation of any schools and/or 
^ salons of cosmetology j'ncl uding, but not limited thereto, 

rules to protect the health and safety of the public, to ' 
3^-. protect the public against misrepresentation, deceit or 

fraud in the practice or teaching of beauty culture, to 
set standards for the operation of said schools and/or^ salons 
. with reference to, but not limited thereto, such reasonable 
rules and regulations so^. a^ to, protect the students under 
the provisions .of the chapter; 

(a) Governing the location and housing of beauty salons 

or cosmetology schools. and governing the number of licenses 
for schools in the state. To this_end the board may make 
reasonable divisions and subdivisions of the state. This 
subsection does not apply to the instructional programs in 
cosmetolQ^gy in the state area vocational schools; 

(b) Govern-ing the quantity aqd quality of equipment, supplies, 
materi^ils, records and furnishings required in beauty salons 

or cosmetology ^ools; ; . . _ • ^ j» . 

(c) Governing Jthe training and supervision of cosmetology 
apprentices; ^ • ^ 

(d) Governing the qualifications of teachers of cdsmetoTkjbgy. 
and apprentice teachers of cosmetology; ^ 

(e) Governing the hours and courses of instruction at cosmetol- 
ogy schools; 

(f) Governing the examiriations of applicants for licenses; 

(g) Limiting advertising by schools for purposes other than 
advertising for students', * ' 

(h) Governing the prices to be charged by schools for their 
services performed by students; ' f 

,(i) To govern the proper education and training o< students ; 
and . ' ' . , 

(j) To .govern the course and conduct of sdhool owners, rnstruc- 
\ tors, apprentice instructors, licensed cosmetologists, manfcur- J 

ists, beauty salons and cosmetology schools in a manner 
consistent with the policies of this board. ' • 

.49 ■ . ' 
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I'Z) Regulations pertaining to health and sanitation .shall be 
approved by the bureau of health services before becoming 
effective, , 

317A.090. No license shall be renewed or issued by the 
cosmetologist board to any cosmetology school unless such 
school provides; 

(1) As a prerequisite of graduation a prescribed course of. 
instruction of not less thari eighteen hundred (1,800) hours 
in the case of a cosmetology school to be given within an 
uninterrupted period with not more than eight (8) hours nor 
less than four (4) hours of instruction a day, exclusive of 
Sundays; except that in the state area vacational schools 
the eighteen hundred (1,800) hours of instruction may be 
offered according to the schedule for other vocational 
classes in the school; 

(2) Courses of instruction in histology of the hair, skin, 
nails, muscles ancl- nerves of l^e face and neck; elementary 
chemistry with emphasis on sterilization and antiseptics, 
diseases of the skin, hair and glands, massaging and mani- 
pulating of the muscles of the upper body; cutting, shaving, 
arranging, dressing, coloring, bleaching and tinting of the 
hair and^such other courses as may be prescribed by regula- 
tion of the board; ^ / • . , 

(3) Such facilities, equipment, materials, and qualified 
tec\chers and apprentice teachers as may be required by rules 
and regulations of the board adopted pursuant to this chapter 
but in no event shall any school have Ifewer than one (1) 
licensed teacher per fifteen (15) students, or more than,two 
(2) students per chair, nor shall any cosmetology school have 
fewer tha^ one (1) licensed teacher per twenty (20) students ; 

(4) The fee for the initial license of a beauty school shall 
be one thousand' dollars ($1 ,000); , . v 

(5) No coslwetology school after being licensed for the first 
time, shall serve the public until three hundred (300) hours 
of instruction has been taught; | 

(6) in compliance with m 317.520 the\bWd may revoke or 
suspend any license "issuea by it if, in'the judgment of the 
board, such school is not following the -requirements as set 
out in this chapter or such school does not comply with the 
rules and regulations promulgated by the board in order to 
regulate the conduct of the school and in order to supervise 
the proper education of the students." 

• * 



The abbive examples (nursing, barbering, cosmetology) illustrate 
the number and variety of agencies involved with the training and educa- 
""Nional prbgrams Available for postsecondary occupational prepare(tion in 
Kentucky, There are a number of other statutory provisions regulatTng 
training, employment, and licensure in several trade areas. Included 
are: The Kentucky State Board of Dentistry (KRS Chapter 313) in the area 
of dental hygienists; State Board of Embalmers and Funeral Directors, 
; who license practitioners aJnd apprenticeships in the fields. of embalming' 
.and funeral directing (KRS Chapter 316); Department for Humafi Resources 
(KRS Chapter 318) regulates the licensing of plumbers; State Real Estate 
- Commission (KRS Chapter 234) certifies the instructional programs in real 
estate of approved institutions and licenses real estate salesmen and 
"brokers; and the Board for Licensing Hearing Aid Dealers and Fitters 
(KRS Chapter 334) licenses persons practicing in the field. 
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^ V, COORDINATION OF PROGRAM 

\ 

* The variety and number of governing unfls responsible for the 

operation of postsecondary occupational education in Kentuc1<y have prompted 

the General Assembly, the State Board of Education, the Council on Public 

Higher Education, and other agencies to suggest methods tOf providing further 

coordination of program and cooperation between the units. The previous 

discussion of the wdrk of interim legislative t|?jiies between the 1972 and 

1974 sessions of the General Assembly is illustrative of this pointy- In 

addition, there have been agreements developed belJWeen the State Board of 

Education and the Council on Public Higher Education, the appointment of a 
i> ■ 

State Commission for Postsecondary Education has been made, and a recent 
legislative stu(^y report has included another recbirwendation in this area. 
Memorandum of Agreement 

The Council on Public Higher- Education and the State Board of Educa- 

tion, in October and November of 1974, adopted an inter-agenc/ memorandum of 

understanding and agreement on postsecondary, vocational-technical education 

programs in Kentucky. In stating the need for such an agreement, the two 

agencies conclCHe: 

The demand for postsecondary vocational -technical education 
is rising rapidly in the Commonwealth, and although the area 
vocational schools, the University of Kentucky Community 
College System, the public four-year colleges and universi- 
ties, some of the independent colleges, and the proprietary > 
schools are all involved in providing programs of'post- 
secondary vocation-techYiicai education, the demand still 
exceeds what is currently available. 

Resources for development and expansion of Such programs are 
limited in both public and private sectors. In the case of 

. ,. ' • ■ r 
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the public institutions, funds derive primarily from 'state 
and federal sources, and the increasing demands upon the » 
financial resources for public education make it imperative 
that there be a high degree of ^coordination and cooperation 
in the planning and administration of vocational and 
technical education programs to achieve the greatest returns 
on the tax dollar invested by the public in^upport of this 
area of education ... 

The need for coordination of postsecondary, vocational- 
technical education is generally recognized in Keptucky, 
and the satisfaction of this need f?ills he^i-ly primarily 
upon the State Board of Education and the Council on- Public 
Higher Education, the two public bodies having responsibili- 
ties legally assigned and mandated. 

See Appendix B for the comple^ted text of the above memorandunW 
agreement which includes the duties and responsibiliti'fes of each agency flri 
carrying out the planning and coordinating functions for postsecondary 
\^cupational education. * 

1202 Comnission 

Within the text of the memorandum of agreement between the State 
^ Board of Education and the Council on Public Higher Education, there is 
mention of consideration by the two agencies of their roles pertaining to 
Title X of the Higher Education Act of 1972. Public Law 92-318, cited as 
the "Education Amendments of 1^72," included amendments to Title X and 

^Title XII of the Higher Education Act of 1965. Primarily, the Title X 
amendments provided for establishment and 'expansion of community colleges, 
including junior colleges, postsecondary vocational schools, tectinical 
institutions and any other educational institutions providing two-year 

. vocational-technical instruction iieyond the high school level. 

- ^ The amendments to Title XII provided for t:he states to establish 
*ostsecondary education planning commissions. Such bodies have come to 
be known nationally as "1202 Commissions" due to the fact that the 
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Congressional directive for their establishment's found in Section 1202 
of Public Law 92-31 8y/ ' ^ 

• By Executive Orders 74-759 and 74-770, islued October 1, 1974, 
and October 9, 1974, respectively. Governor Wendell Ford established the 
State Commission for Post Secondary Education in Kentucky, At the time 
of this writing, no meetinrg of the above commission had taken place, nbr 
had any planning, programs been established. (See Appencix C for details 
on the commission for Kentucky.) 

Legislative Report ^ - 

The Joint Interim Committee on Education (1974-76 interinj) 

^ / 

appointed 3 Subcommittee on the Governance of Education with the directive^ 
to con^tinue the work of the previous interim in reviewing the area of over- 
all coordination of education in Kentucky. The final report of the ^ 
subconj^KS^e, i.ssuetj on June 18, 1975, stated purpose and intent of 
such review^s: ' , 

/ The pKTmary goal of the subcommittee was to determine the 
means by which students participating in Kentucky educa- 
.tTonal programs could be assured the best possible organi- 
zation, structure, and overall planning and coordination 
of educational opportunitte^. This goal was based on the 
belief that no student shoulU be denied ar) educational 
opportunity nor delayed in his attempts ,to obtain an 
education by unnecessary restraints placed upon him by th€|( 
lack of coordination and cooperation between and aFnong the 
^^^^ various educational levels and institutions in the state. 

The report f^oes on^^o^y that with the appointmerrfof the_ State ^ 
Commissi>^n for Post Secondary Education by Governgr Ford, the subcommittee 
determined that^uch commission would be the proper vehicle for coordina- 
tion and co^eration of educational planniiT^j'^^fq^ Fill the void which had 
previously existed in' the area of pos\secondary occupational education. 
However, the subcommittee continued to meet with representatives of the 
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various units of the state's educational system, and the report states 
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During thi/ period, the subcommittee awaited the actions 
.and recommendations of the above commission; but no action 
was takep by.the 1202 Commission. Since the Stat^ Commis- 
sion for Pbstsecondary Education's, term expires on October 
1, 1975, and since* no plans for coordination and coopera-. 
tiori in educatioti in Kentucky were dev(?l oped by the 
commission during its tenure, the subcb'mmittee again ^ 
consideced what action should "be taken to ensure proper 
planning and operation of Kentucky's education enterprise. 

After reviewing ttie recommendatiojjs of the several bodies^ 
from the 1972-74 interim* and t^ng into.consi,deration 
the' suggestions and remarks made by many persons appearing 
befor^ the subcommittee^, the following detei^ntriations were 
madG: v 

1^ .Increased coopeitation and coordination has occurred 
»within/the past two years Between the various education 
levels and insiti tutiorvs in Kentucky, p&rticufarjy in the sir^aV 
of postseconffary occupatiopal • education. New arrangements-' ~ 
have been ma(ie for joint program and facil ity util izatibn 
between area vocational education center^^ and community 
colleges which offer technical occupational education programs. 

{, ■ ^ ' ■ 
However, such cooperation has been accomplished only]. . 
""on^ "srh0al-^iry^ht>cH"bas^^ and g en e r a l j 

- guideline understanding from a Memorandum of Agreement between 
• the -Sta^te-BoTTT-d-trP-"^ 
Education. There is, at present, ho statewide plan for such 
cooperative arrangemeats which would ensure increased educa- 
tion'al opportufiiti^es in the area of postsecondary occu pational 
- educati on to z\ 1 -students tlvreughout the'^mfronwealffi^^^ - ^ 

2. The present organizational structure of -Kentucky 's* 
education, enter^pris^ is such that*, although there arp"a^ 
of .cooperation and agpGement between* and among th^>rtiri(ra5 
"iB^el s and ii i st i tutiV i is > -tHeye^4^.-nQ^,£i^^ mfe^od^^g or 
total overall planning. 




fo^r planning, there is 



"lo 
state 



enSurfe that the scope or educational opuprtuntties in the 
-ww.te is organized in. such a way as to enable the student to 
pursue continued' education at different educational levels 
without interruptioh, .cfela'y , and loss of credit f^r previous 
.training. The current fragmentation of the Overall education 
program in the state, with goals, plans, programs, curricula,' 
and so on being established frorri different perspectives and 
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for different publics, presents the appearance of separate 
educational systems at the elementary-secondary and post- 
'secondary-higher educatibn levels. 

"3. There is a need to review the overall education 
program of the state in order to determine the needs of 
the student and adult continuing education populations. " 

Such- determtnat ion of need should 1-ead to the 
establishment of total education goals for Kentucky and 
permit the development of education priorities-^. If the 
priorities of education in Kentucky ar^ set, then the 
• ^overall educational system can be viewed in terms of the 
needs for program offering and the proper methods qf 
coordination and cooperation can be established, ensuring 
the orderly* and sequential opportunity for basic, advanced, 
occupational , professional , adult, and continuing educa- 
*iof!kto the citizens of the Commonwealth. 



»r6fore, tTie Subcommit^t^on Governance o'f Education of^^the 



Joint Interim) Cojimittee on Educatifon drafted atjif^dopted proposed legis- 
lation to esflblish a Council- on gdu catiq n,>fi Kentucky.- Such counciT 
would be charged witlTrev^ew^of the total education* enterprise in Kentucky ^' 

and with presenting its recommendations to the JSenF-^Tj^sembTyT; the 

Governor, the State Board of Education, and, the Council on Public Higher 
Education with regard to the overall needs of education and the priorities 



of action to meet theneeds. (See Appendix D for i copy bf the proposed 
"legislation.) ^ 

It is apparent from the actions taken by the State^oard of 
Education, £he (fbuncll on Public Higher Education, the Gove»»nor, and the 
sBeral Assembl^^ring the 197^6 interim that the concisrn remains for 
deveToplTig a tnethod by which overall coordination of praarafti and cooperation 
of. effort among the various units of educational organization in the state 



,may bf accomp.l ishecl.. Al'thojjghJJiere is little evidence at this writing that 
major^c|Mnges^;h^.vf^occu the total educational planning picture, there 

is ,evide9<;ej)f an increased effprt on the part of all conc'erned parties to 

eventually reach such a cooperative aprangement. 

/<' ■ •■.. ■tt , ■ ■ ' • , 
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VI. 'PPOGRAf^ PAt^TICIPATlV 

\ ■ ' ' ■ 

II Jfhd III of Section II Indicate, enrollment in 



As Tables 

Kentucky's programs of occupationsil education has increased raptdly 
during the, past decade. However, the growth in student popula^on has 
not been only- within the^educational opportunities, provided through state- 
supported :.vocational schools and, community colleges. The four-year 
collegiate institutions, public and private, as well as:ttie numerous ' 
proprietary institutions in Kentucky have also' extendeih their occupational 
education offerings. ^ * » 

A survey of the educational institutions rn Kentucky which provide 
instruction in vocational-technical occupational preparation was conducted 
by the Legislative Research Commission during the 1974-75 .academic term. 
The major purpose of the survey was to determine the cbtfracteristics of 
students participating in tjie variety of educational opportunities at the- 
post^condary occupational education Oevel . The survey ftndipgs indicate 
that although the state system of vocational-technical school s> remains the 
principle source of such iristKiction within the public sector^ enrollment 
in a number of other institutional TofferingsSis also significant:*" For 
example, of the first-year (freshman) erfroUment during the 1974-75. school 
year, the total population w^s divided as follow^ 

xer 

•Enrollment 



^^s divided as follow^ 
Type of School ' Percentage *of Total 



— : \ 

Independent Colleges ; . 2% 

Public Colleges and Universities '*^22% 

Proprietary Schools '32^ 

Community Colleges * 20% 

Vocational -Technical .Schools 24^ 



The total first-year enrollment re^Pted through the findings 
of the survey was '10,949' with the .population divided among the various ^' 

institutions as follows: , 

■ Type of School . First-y^ar Enrol l-m^t , 

(1974-75) 



•Independent Colleges'- . ' oo] v 

Public Colleges and Ufii versjties 2,381 r 

Proprietary Schools ' . 3,558 

Community Colleges o*IcS 

Vocational-Technical Schools • 2,659 ■ 



Due to the general problem of survey research, primarily the 
possibility of not receiving all responses, the above figures may .not 
represent the total first-year enrollment. However, the return level was 
such that the findings do present a satisfactory overview of the. post- 
secondary occupational education participation in Kentucky. 

A brief surmary of the major findings of the survey indicate 
the- students of Kentucky's public and private postsecondary occupational 
education programs are benefiting from two primary factors: Location of 
the schools and financialSesources available. Tlie state-supported 
system of educatiofial institutions (vocational-technical , community 
college, an*d regional collegiate institutions) offers close-to-home, 

varied postsecondary opportunities; and students are able to take d'dvan- 

. ^ ' ' ■'" ' *; " 

tage of relatively inexpensive educational opportunities. In addition 

to the state-supported programs., independent colleges, universities, and 
proprietary institutions are also to be found- throughout the state; and 
although tuition rates are generally' higher in these schoDls, there are 
a number of financial aid programs'available to assist students ' in ^h is 
respect, \ . - ^ ^ ' . 
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Tlje educational programs available at the postsecondary level 
for occupational ed^icati on have been discussed in Section III, and a 
glance at Jme listing of institutions, indicates tWe statewide scope of 

^ : , ' ' . • , ■ . 

such crpportuni tie's. However, as location of the .school ,.i^ only one , 

important factor in the student^ s choice of Educational institution in 

s 

which to enroll', it* is necessary to review the other primary factbr in 

^ ■ ^ ' ^ ~ ■ t " ■ ■'' ' 

jnaking such selection. The student* s financial resources present the^ 

secdnd major aspect in participation j"n one of the postsecondary educa- 
tional programs available. 

Although many of Kentucky's postsecondary occupational educaition 
students pay for their e^ducation and trainitag'from/ family support, personal 
income from employmerrt, and from veterans' benefits, the availability of 
financial assistance from state and federal sources has enabled many others' 
to participate in such educational programs. The' Kentucky Higher. Education 
Assistance Autl4rity, the agency responsibte for administering the student 
assistance urograms in Kentucky, provides the following information with 
regard to/the types of aid available: 

/ THe^SuppTemehtal Educational OppoHunity Grants- Program {SEOG) 
/ ' is for students with exceptional, "financial need who without" 
this grant would be unable to continue their ^ucation. Grants 
' r' of up to $1 ,500 a year are avai»lal)le for each^year of under-"" 
graduate study except that 'no sttdent may receive more than 
$4,000 during four/years (or $5,000 if eligible for five years). 

The College Work-Study Program {CWSP) may assist by prov-iding • 
a jo|t) opportunity^at the college itself or with ^ public or 
^private norip^rdfit agency - such as a school. The student may 
work while classes are *in session Wj 4Ci,hours per week during 
the summer or other vacation periods^ In general, the salary 
paid is at least .equal to the current minimum wage, although 
it is frequently higher. ' \ ' . ^. 

The Federally Insijred Student Loan Program (FISL) makes it 
possible for students to borrow from private lenders to help 
pay for the cost bf education and training at universfties , ^. ^ - 
i colleges and vocfational schools. Any student may apply who 



has been accepted for enrollment 'in an eligible school or 
who is already in attendance and in good standing and who 
is a citizen or national of th^ United States or in the 
United States for other thary a temporary purpose. Banks, 
savings and loam associations, credit unions, pension. funds, 
insurance companies and similar institutions subject to 
examination and. supervision by the st-ate or federal govern- 
ment are eligible to betome lenders under this program. 
Some schools also qualify as lenders. It is important to 
remember that loans are made or denied at the discretion 
of the lender, In Kentucky, half-time students are eligible 
but some lenders require ^full -time attendance. Residency . 
requirements also vary among . lenders. ^ — 

A. maximum of $2,500 per academic year may be Arrowed if 
the Educational costs require borrowing ^o this extent. 
Total loans^ outstanding may not exceed $K5Q0 for under- 
graduate or vocational students. This maximutlMnay be 
extended to $10,000 for students who borrow for\flraduate 

The rei^ayment period begins nine to twelve months after the 
studerrt graduates or withdraws from schoel . Repayment is 
made in equal installments over a period of .from five to ten 
years. )The student is required to pay a minimum of $360 per 
year on all the guaranteed loans received during the school 
years. Loans may be prepaid at any time without penalty. 

Repayment maybe deferred for up to three years while the 
borrower is a member of^he Armed Forces, a full-time 
volunteer in the Peace Corps, or VISTA, or for any period 
during which he returns to a full-time course of study at 
an eligible school. The borrower is encouraged to make at 
least partial payments during such periods of deferment in 
order to reduce the principal amount of the loan. 

Basic Educational Oppor^nity Grant Program (BEQG) (more 
corfim^ly known as^ Basic Grants) is a new program of student 
financial aid which was ^luthorized by Title I, P*rt A of the 
Education Amendments of ,1972.. This program provides for 
grants of $1,400 less the expected family contribution for 
all eligible students to assist them in meeting educational 
costs. 

For the 1975-76 year a student must have begun his post- 
secondary education after April 1, 1974. He also must have 
been accepted for enrollment in, or be in good sjtanding at 
an eligible institution of higher education which includes 
colleges, universities, vocational-technical schools, and 
hospital schools of nursing; and, he must be enrolled as 
at least a half-time stutlent in an undergr^^luate course 
of study. ^ \ 
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The law specified certain limitations on the airfount that 
any student may receive under this program. If the 
Federal appropriation is sufficient to meet the total 
demand for Basic Grants, no award can exceed one-half of 
the cost of attendance. If the appropriation is not 
sufficient to meet the total demand, the law specifies 
how each award is to be reduced, ^ . 

Under>the Basic Grant Program, the student 'can be assured 
that his award will be availailbe to him (without regard 
as to funds available to the school he is attending) as 
long as he attends an eligible school. 

Higher Educati6n Program and Vocational 0ppo>7COng ties 
Program . , The Departnient of Economic Security^ adiflinsters 
these two closely related Continuing Education Programs. Low 
income students who are members of families receiving A*d to 
Families with Dependent Children (AFDC) or Foster Care (FC) 
pay/fents may be eligible for payments of $50 to $75 per month 
under these programs which seek to: 

Identify^promising and interested AFDC-FC recipi- 
ents SQ that pi ans^ can be 'formulated to he.lp them continue 
their education. 




2. Assist AFDC-FC recipients in successfully adjusting 
to their continuing educatioiV so that they may graduate. 

3. Enhance a more effective relationship between 
colleges, vocational schools, and the Department of Education 
so thai educational opportunities will become increasingly^ 
available to AFDC-FC recipients. * - 

.'Potential grant" recipients .ar^e identified by the Department . 
of Economic Security. Any active AFDC-FC recipient who is 
a full-time student at an accredited college (12 hours per * 
week), university, or vocational school (25 clock hour^ per 
week) in Kentucky or adjoining states is eligible to receive 
a grant. A studont becomes ineligible to receive a grant 
when he fails to carry the amount of credit hours required 
to be classified as a full-time st^udejfit. ; ^ 

When- a student reaches 21 or marries and, Therefore ^ becomes 
ineligible for AFDC, he may continue to receive the grant 
through funds provided by the Kentucky Higher Education 
Assistance Authority. Income for Vocational Rehabilitation, 
scholarships, federally insured loans, f>art-time jobs, and 
so on, does not affect the student's eligibility. 

War Orphans and Veteran's Dependents Scholarships . Any student 

(1) whose parent was killed while serving in the Armed Forces 

(2) Whose parent died as a result of a service connected dis-, 
ability; (3) whose parent is a permanently disabled war veteran 



prisoner of war, or is missing, in action may not be>?re^ired 

( 



. ✓ . 63 , ^ 
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to pay tuition fees upon ^admission to a state-supported 
institution of higher education^ 

Vocational Rehabilitation Qrants .. Kentucky residents who 
are disabled and can show financial need, academic apti- 
ttidei Citizenship, and character may receive partial to 
full payment of tuition," books and other fees. 

Law. Enforcement Education P.roqram (LEEP) . The 1968 Safe , 
Streets and Crime Control Acti administered by the Depart- 
ment of Justice, provides funds for assistance to students 
in programs related to law^forcement. • 

Participating colleges make qrants of $200 per quarter or 
$300 per semester to full-time law enforcement personnel 
to help defray costs of college-level courses. Ten-Vear, 
seven /percen-t loans of up to $1 ,800 per year may^ be made 

to stCj<ents who pursue a course of instruction d6^H^ed to 

prepare\hem for law enforcement type work.. Loans may-iSe 
forgi.ven ]atMiie^rate of 25 percent for each year a borrower 
is employed inl\w enforcement type wrk. « 

Nursing Student Loan 'Program . Needy full-time students 
enrolled in nursing programs may alsp be eligible for a 
Nursing Student Loan. These may be made up -to $1,500 per 
academic year to an aggregate of $6,000 for loans for all 
year^-&f any student. , 

Repayment of th^ loan with interest at three percent begins 
nine months after the student-has completed the course of 
study. It may be Canceled at a rate of 10 peVcent a year, 
during full-time employment as a public professional nurse 
or during service as a teacher^ administrator, supervisor, 
or consultant in the field of public nursing. A loan may 
be canceled totally at the rate of 15 percent a year for. 
service in a public or nonprofit hospital in an area, deter- 
mined to have a substantial shortage of nurses at hospitals. 

Nursing Scholarship Program . Any exceptionally needy student 
enrolled fu'll-time in an accredited school of nursing educa- 
tion in any state, Puerto Rico, Guam, the Canal Zone, America 
Samoa, the Virgin Islaiids, or t^he Trus*t Territory of the 
Pacific Islands is el igible. for thi s scholarship. . 

Scholarships of up to $.1,500 are awarded by the school^for 
any IZ-mpnth period. The student must be^working toward a 
•diplorftsk^in nursing, an' associate degree iS^ nursing, a^ 
baccalai>eate degree or its equivalent, or a graduate degree 
in nursing . ' 

Honor Scholarships . Scholarships based on academic aptitude, 
financial need, citizenship, and character. - 
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Disabled Students . . Eligibility: Resident students who are 
disabled, have an employment handicap, and can shpw financial- 
need, academic aptitude, citizenship, and cl^racter. Amount: 
Partial to full payment of tuition, books, and other fees 
with renewal privileges. - 

KHEAA State Student Inceptive grant Program . The State Student 
Incentive Grant is a ndhrepayable one-year monetary award 
available to Kentucky residents who are attending an institu- ^ 
tion of postsecondary education eligible to participate^jin th^"* 
grant program and who are full-time students in their first 
three years of study. These awards range in amount^from $200 
to $840 and are based on financial need as determined by an 
evaluation of the individual's application for a federal Basic 
Educational> Opportunity Grant (BEOG) and on the tuition rate i 
of the institution the student wishes to attend. An applicant / 
%^who is not eli.gible for a BEOG is not eligible, for a SSIG. 

KHEAA Student Loan Program . The Kentuck^Higher Education 
^ ^ Assistance Authority (KHEAA) Student Loa^ Program was established 
by the^ Kentucky General Assembly to offer financial assistance 
to Kentucky residents attending the state's postsepondary educa- 
tional/institutions. The program is designed to assist those 
underglraduate and graduate students who have be^n unable to ^ 
obtai^ a Federally Insured Studen^t Loan from one of the staters 
lending institutions. S 

The KHEflHl Student Loan Program is operated like the FISL program 
excerpt in the areas of student eligibility and loan amounts. 

In order for a student to be eligible for a KHEAA Stu^M* iWi^ 
he must be a resident of Kentucky enrolled in or accepted as 
aT: least a half-time student at an eligible institution. The 
student must b? qualified for Federal Interest Benefits. ^ 

The Kentucky Tuition Grant is a nonrepayable one-year monetary 
award available to Kentiipky residents enrolling as full-time 
students injtwenty-one participating private Kentucky colleges 
after April 1, 1975. For 1975-76, awards range from $200 to 
$548. ^ 

Although the Kentucky Higher Education Assistance Authority does 
administer additional studerjt financ4Aj aid programs , those Jisted above 
are ones'which apply to the area of postsecondary occupational education 
above -the high school level Which culmin^s at less than the baccalaureate 
degree. / . * 

The itfol lowing Chart illustrates the programs of student financial 
assistance available at Kentucky's postsecondary collegtate institi^ions: 
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jyPES OF FINANCIAL AID AVAILABLE AT > 
KENTUCKy INSTITUTIONS OF HIGHER EDUCATION 
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<^ VII , Conclusions- 



^ . With the rapid expansion of postsiecondary educational opportunities 
in the -area of vocationaVteChni.cal occupational pr^eparation during the pa^t' * 
decade, much concern has been expres^d over the quality and quantity of such 
education programs, over the^ayailabil ity of training stations to those . • ^ 
students in need of occupational training, and over the lack of any' single 
cnientation or method:;^^^ organization and planning among the- 

many educationaV uni ts^hich providol/such training. From the evidence avail- ^ 

. able, it appieaSs^hat Kentucky, through thejnjblic and private educational 
^institutions within Uie state, is consistently providing quality educational 
programs leading to occupa^tional preparation and that such opptSrtunities Sire 
available to most persons "interested in participajj^iijig. However, with the 
excep;tlor| of a Memorandum cf Agreement between the State Board of Education ' ^ 
and theiCouncil on^c^Public Hj^hef Education regarding cooperative planning ^ 
and program operation in.this particular educational leveiy thtre hav^een 
no^major efforts toward solving the problems inherent in a diverse and . • % 
fragmented educational system. At present, the singTe unifying agent in the' 
area of postsecondary jQ«t^upatiof)al ion in. Kentucky is the Kent^ky i 

.Higher Education Assistance' Authority which administers financial assistance 
programs for students in all of the programs^av^lable. ^ 

agreement reached ^etv/een the State Boalrd of Education'^ind the 
Council on Public^gher Educatioij providi^s tfie opportunity for overall * * 

cooperation and coordination in tHe operation of t+i# state's posts^condary 




occupational education prograjns; and if given ^he time necessary to 
establish the 'f^uired background of personne^ and information for such' 
/^^__^f forts , the agreement promises to allevlite many of the present^organi- 
zational problems. However, the independent^jg^ies which also provide 
educational opportunities and regulations in the same fields of study ^ 
(independent colleges, proprietary institutions, and the variTlus licensing 
■ ■ boards) are outs id^the scope of the agreement. Therefore, without soifie 
form of unification amon#the variety of institutions and programs avail- 
j^ble, the possibility rem^'n^that s*d^nts could be denied pursuit of . ^ ; 
theit educatfonal goals oL at iTfinimu,m, hampered in their efforts by. the /' ■ 
- •/ o»*ganiza|,foti]^3 -and governance structures of^postsecondary occupational ' . 

v - • ■' '• ' 

education: . . > ^ 

. ■ ^' ^ - " . «, , • 

Therefore, the proposals made during the 1972-74 interim, as 

discussed in'sectio^ I and tjl4 surest ed legislation presented dyring^the^ . 

1974-76 interim by the Subcommittee' on Governance of Edutation of the Joint' 

Interrifli Commfttee on Educ'at(ion remain' as litems of coiisideratioh. As examples 

of methftds by which the problems of coord\i nation in Kentucky's postsecondary-s^ 

• . • oceupationa^^^clucation enterprise could b^ alleviated the^^ 

- ' . proposals ha^e value., ' T^ere are. of coufe several (alternatives by which 

. ^ better cooperation andxoordination could be achieved. Included arej^ 

1 • Creation or a'Counpil or» Public Postsecon^ary-E^u^^^ 
. ^ 3S proposed during the 1972-74 interim^ee Appendix E, 

■* • for a copy of the legislation). 

2", Establishment of a Council on Educatic^jn in KentuftkV. as 
> . • '• proposed' during the 1974-76 interim.A. 




' 3 Enactment of legisla/ti on makin'g the appointed State- A 

■ Commission on J'ostse^ndary^Wucati on a permanent agencXi 
• of state government. I 

4 Supporting the actions currently^ under v*^ by virtue 
\ .the Memoi'andum of Agreement betweef>fethe State Board of \ V 

Education and tl^ .Council on PubllcJl^gher Educat^ion. A'h - 
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Whether legislative action, to establish any of the above organi 
zational structures or legislative support for the current cooperative 
programs' of the principle educations! organizations in" the state, would 
toMlV/ alleviate^ the problems of postsecondaVy occupational education ^ 
IS uncertain. However, support for the concept of overall educational 
pianning.N organization, and opportunity is essential if the state is *to 



provide quality ec^cation and training- (Jp|ortunit)fes for occupational ^ 
preparation. > . . / » , ' 

\x\ December of 1971, a special Task Force on Occupational 
: 1 1 

Education in Postsecondary E^u^ation .of the Education Coirmission of the* 

States /f^ported. on it^ findings of studies^. the in^itutional and ) 

^ r ^ . { . S ^ 

governmental responsibil ities with regard to occupational preparation ; . 

through p,ostsecondary education; "The Tjji^^ Force stated: ^ " 

, Since the^prtmary responsibil ity for education and 
educational planning must and c(pe^ reBt with the states, 
the Task Force believe^ that ea&h state has a clear " ' 
responsibility It^^nnot ^eny tq develop a comprehensive ^ 
• plan of education, serving all its. cUizens-- the profes-^ , 
sional, the college bound\afts arW screrrce ma^^r, the : *«r 
ajdult, the business and teaching major,' b*tit><^ually the'^ ^ • ' 



technical , vocational , and career oriented Atiid^nt in 
programs fitted to his, special interests and^jpeedsJ 

In the areas of state planni'ng ptfid program^coordination, the 

Force report cyrfvtinued 





Essejitial<rto effective state responsibility and leadership, 
in career and'oAupational e.ducatiorK is reco^ition of the 
state's responsibdl ity* for comprehensive statewide planni^. 
Such planning shoul^Hre- clearly distinguished from'the . 
5B>^lopment of limited state plans for federal ptirposes* 4n 
accordance with.. federaVgui del ines. .vTo, the contrary, the - ^ 
development of such limited plans should bi. based upon, \ 
grounc^ed in, a'nd^be consisteat with th6 state's compre^hen- ^ 
sive plannicig e^orfs ... . 




1 Report' of the. Task^Force. on Occupational Eduearfon^'in l^bsigficondary 
Education, Education Corrmiss'ion^ the StateS, DeH(ver, 1971^ pTsT^ ^ 
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- ^ . . . j : 

State planning for , career and occupational education to'^ '' / - 
be effective must be 'integral to-^ oth/6r forms of ^ 
statewide planni-ftg for education>r\. . 
» \ ■ ' . / , / 

Essential not only to*Ylannijnqr but to effective imple- • 
mentation and operation is coirdination of .efforts, 
institutions, and agencies. (While, each state should 
identify an agency ^i^lrimari^y respoirs4ble for such coor- 
■ dinatioti and administi^-ion.^that agenty should not be • " . 
' so narrowly defined as to exclude other interested 

agencies or groups from involvement in policy develop- , . 
ment or operational cpncerns. 'While ttfe specific form 
. ) ' of the agency or 'evih the particular agency mayyj^ary 

from state to state it should have sufficient stature ^ 
^ to conmand the respect and elicit the cooperation of - v' ■ 

othtfr relevant institsjtifli* and agencies and^'ufficient >^ ■ 
authority in cooperation -with other agencies and insti-^ klit- 
'tutions to implement, pi annirig. 2 ..^ • " 

Where the Edi^ait/an. Conrilssion o,f the States Tasl^ Force described 

irv gener^ terms the overal l programs and planning -necessary for coordinated 

, postsecondary occupational education, dScuksion'^o/ 'a specific state-level . 

>«xample h^s been 'forwarded by forror Nortir^ajs^Wf^ (Sovernor'terry Sanford. 

.In' his book. But What Aboufthe People?^ Sanford if^vifews the'^dec is ions made ^ 

his state regarding t^he operation of a s^i^ite systeip of postsecondary.^ ^ 

' V • f- . * ' . I 

education.UExpressing the "theary behind the proposals, for a coordinhted - . 

state system', Sanford states that:, ' ' v 

. , . 'the^rpetuatibn 'of t'wo^'increasingly similar' but ' . 
separate syltems^of post-high school institutions of . ^ ^ 
tWQ-year grade, cannot be justifiejjj either on educatioria] . ' 
or on economii^grounds ; and Ijhat st'ate-l^vel Supervision 
■ of the two systems b^ different agencies wiTI legxt to 
undesirable competition, lack of effectiveness and . 
' efficiency, a,nd economic. waste.3 \^ . ' -'^ * 



<-> 



2op c it .: Report the"' Task Force on Occupational Educatiorfjin Post- ' 
secondarTTcTucation, pp.. 11-12, 14-15. , " / . 

■ • • ' ••• . • • . - . 1 ' • ■ f- 

, 3sanf6r(i, Jerry, But What About the People? (New York: Karper and Row, 
l«66hp.'103. '■ . , 



■ Si 



The curren|^situation., in which educational programs pertaining 
to postsecondary ^bccupational^reparat.ion are administered by various . 
. . organivzational sti^uctures (under a minimum^, af fifteen^ chapters of the 



/ 



^ Kentucky Revised St4tiites and multiple regulations) with differing ach- 
ieveo^nt levels/Tor different ty^es of -insti tutionsV^is at best confusing 
ta the iSLtudent. population,, the educational planners, and the people^ 
respohs^ible for providii^g student couase+tng^ and financial assistance 
toward. continued) education beyond high school. Although the educational 
\_ offerings -at each of ttie institutional Tevels^(vbcational-technical. school, 
prdpri^^r^ rchool , and coVlegiate) enable vocational-technical occupational 
preparation for. different types, of jobs wi.thin a single occupational areay^ 
,,■ and although *in a period of 'industrial arid service' occupational specializar 
, tion it is i^r^cess^ry to j)rovid|^nstruction ^or training ^t each level, it 
is important to provide a mechanism by which -the student may move with ease 
from onejNeveT and inst^ution to another as his needs and ttie requirements 
of employment change. It is^lso important to ensure thcit th^ educationziilV ' 
system of •the state is one with a centraT^purpose of providing essential ; 
t^aijning and instruction suited to meet the educational needs of the. citizens. 



Therefol^j^pl;anning for the educati'Onal. opportunities in the area of 'post- 
^ecTondary occupational preparation should bfe conducted jointTy' by the several 

' unfts of Kentucky's educational enterprrise to ensure^not etily adequacy of 

\ ^ " • " ^ ' ^ ■ " ■ ' ' ^' • 

progr^am but also, the ability of the student to "pursue'^continued education and 
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Westvaco 



. April ]^,» 1<^73 



Mr. John IL AU>x<mder ' ■ ^ ♦ 

I.ettlslvKlve Analyst ' ~ * # 

. <-» ■ . ■ f ' ■ . . 

Legislative Research t'omjnlsslon ■ . , 

State Capi to I ' ' - ' 

Frankfort, Kentuckv 406.01 ' ' 

Dear Mr. Alexander: ^ " . . . , - " 

The Yollowln^: Cs . i n rec;rfonse to ynur inquiry dated 'MarjcK'' 27 ^ 1Q75: 
'A. ^!vmuf ac t urer -^pulp, and p.1per . ^ • , 

High Schoo>^r equivalenf^^Coro); - - " 

Maintenanc^e Departn^.ent - i>rograTn provides training in basic 
maintenance skllT^ - e lec^tr ica I , pipe-'f i ttj^hg* machinist and 
r^.i riwr.ight . Instruction consists of programmed hprne studv , = 
course,^, tests of ncciu^ired knowledge and on-^he-j^b sxoerie^ce.- 

. v^\>eratin^ der>ar t"i'ents - training is entirely, on the ]ob , 

4. Turrentlv participate in the* co-op, programs .at Paducah ^ 
■/or-^.unitv Collejs^e (co:nput'er progranner) and uvith the Engineering 
IV^oartrent at. the ''nlversTtv of Louisville (cheTni.caL engineer). ■ 



S.. A, above. ' , ■ * 

■ \ - 

Vocational schools do^not provide qualif ied candidates £or our 
Maintenance Departntnt, as our entry level maintenance emt)lov^»es 
-^iis^t be fully qualified journe\7^en in at Leasts one 'of the basic- 
r:a iiitenance skills. "^tlier than this', , graduates' of'vocational 
-schools md , co"^.r,uni tv college technical .training programs generall 
-^cc^ our- entrv l-c/el renuirenents . - ' » 

V..S. • ■ , ^ . 

^'?urs very trulv, 

liruce (*. McAherv. 
; . Personnel >!an<'^ger 



f \nt P*p«r^ Divmon 
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PAOUCAH, INC., 

■• ;:. April 10, 19 75 



-^TUf PHON.t i|ti02 ) 44 ^> )Mf ' 
. TWX hKVS46<Hb*' CAfiLF CIS 



Mr. John H. Alexander . • ' 
Legislative Analyst 
Legislative Research Commission 
State Capitoi- 
Frankfort, KY 40601 ' . 



Subject : ^ 

Dear • Mr . Alexander 



Occupational^ Education Progt^ams 



In response to ypur March 27^H^tter, I ain 1 is ting 'beLow the answers 
to your .survey questions' ir>^the order that they are listed on tl^% * 
attachment to your le£ter<'^ . ' 1 ' 

1, 'The principle .-ti'pera^tion of our firm is to -nianufacturQ raw 

frame loudspeakers for the electronic entertainment indus'try* " 

2. Depending upon job function, educational requirements ^"^or 
employees at CTS of Paducah range from high school oi;* equiva- 

' lent -through Bachelor of Science at .the college level. 



<3 , 



two m-houso on-the-job formal training programs are 
/concluctod at -CTS of Paducah. ' These are fo^ our Electrical 
Maintenance Apprenticeship and Tool & Die Apprenticeship 
Programs. Presently, these?, are condacted in conjunction 
with the ICS Correspondence Prograirts. These apprenticeship * 
procjrams ' are approved by both the State of Kentucky and the 
S. Ai>pren ticeship Councils. > . 

v;c have recruited ,^nd, continue to recruit employees who haye 
had formal technical training from Paducah Tilghman''Area 
Vocational Scjfiool in several fields, including electronics, ' 
drafting and shop.- V^e' have also done^ some ^V^B'Crui ting , frorn 
Pc-Jducah Commi4nity College, for secretaries and'^'chemistry^ . ' 
technicians . . > . 



\ 



We .io not have any forrn^ ©^.cooperative work-schooling train 
proq.ram ih coniunctj^g^ wiA any of Kentucky's vocationa-l 
^hool s or- ^nmunity'T' 



or- 



nm an i t^y^o 1 1 eqi? s 



Mr.. John II;: -Alfxandor 
April 10, a;9 7 
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6 - lh-.answ.>f Ho' i,tems 6 and: 7 , on. bohal f .bf CTS o|^ Pac^UGarb;, 

I have bqen J^Qtkin<i with a ;study group consisting cif ^ ^ 

Mr' Brown from Paducah Area ■ Technical. Vocational School, . 
:br. Clemens of Padu^ah c6mraunity- (ijpllecfe', Mr. Don' , Mil ler 
Director of Facilities Con^ A:;Uction for the' Kentucky _ ^ 

Departmeat of Education ,::.and, Mr . Charles'^Wade, piV^tor of D^^ 
sion of Vocational Program Dfevelpppiertt , of ^Kentucky Department 
of Education, in their wotk; ¥itih -Indus }:ry,, and various other . 
community interests to ' dev^l6p new vocational- technical educat. 
• , programs for the" Cpmmupity' College,: the. .exist.:r^g .vocatidn^l 
schools and the planned new ■ v^c^tioaa-l ^C^hOol for Wegtern- 
Ren^cky in Padugah. I belie-ye. .that wi€!h the.present availabl- 
facilities, we are able to recruit our needs for the programs 
, listed in item 4 , above. How^Ver,- wi>h. j:he concerted effort ^- 
which appears to be takiJig^ place . to ijnptd^e voCattonal educate 
in Western Kentucky and the responsive , at:^,itude^ of 6ux locai 
■ ed-ucat-ors, we have every reason to anticit)ate that^the program 
~ - offered, at the new voqational- school Will 'P^ovide^for ajl^f 
. / our n-eeds for technically trained people within the next. t^^^^ 
to five- years. ■" ' ■- ■ i.^.^-,-.- ' '■ „ ^ ■ 

"^^y/^.trul;^ ydur>i',, , . . 



•f. 
I 
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^"General' Managed 



JCT/ejV 



^LECTRl^C MOTOR DIVISION • ROUTt 4, STOP 27\- MT STERLING; KENTUCKY 40353 • 606 498-1020 * 
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April 7, 1975 



\ 



Mi^\. John H. Alexander 



' Legislative_Analyst- ^ • . : . , - 

Legislative Research Commis^Sior^ . 
State Capitol *. " ' 

Frankfort 1 Kentucky 40601 / • . . > \^ 

/ ■ / -* " * 

Dear Mr . ; Al-exander: , > ^ - ^ * " » 

. > • ' ■ . ■ \ ' • ' ; • " " ' ^ ^ " . ' ' " ^ 

Xhis is in reply to your letter da^ted March 2^, 197&, on the subject of 
Occupational Education Programs. Our reply to the seven ctuestions listed 
in. youi| attached memorandum are as follows: , ^ 

. .; " ' ' . . - ' » ■ 

1. Our company manufactures electric motors ^^used in the air 

- N conditioning, "refrigeration, and dishwashing industries. 

■ » ■ .. *• 

2. We have no set minimum -educational level for employment by 
our cbmpany . * . ' . 

S. 'Our in-plant trainings prog;rams for hourly employees are essen-. 
tialiy '*on the job'* training. ; ^ 

J • ' ^ ^ ■ ■ . ^ . J . 

4. Yes', we have in the, past recjuited employees with vocational ^ 
' trailing in the area of tool room skills. \ • 



5., 
6. 



No. 



r 



From the indications I have about technical training programs, 
I would say the programs are adequate., . • 

7. Yes, however, the answer to this question may be influenced in - 
part by the fact that we' currently have approximately 400. 
... employees on lay off status. We have in^the past experienced 
/ some difficulty in obtaining qualified employees' in such catc- 

[ * gories as Tool Room and Electrical Maintenance. ^^ 

We trust this' info'rmation will be helpful to you in compiling your report 

- ■ Sincerely, 
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William" J. Ril« 
Manager - Personnel 
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tEeilMStI PaOBtCTS COHPASV 

rHE WO,piO S lARGEW M A N U f A C r U R E « O f ,CP MP* £ S i O R S FOR THE U E f R 1 G E rIa T 1 O N INDUSTRY 

SOMIRliT dUiSIOM 
SOMERSET, KEI!*T.U'CI<V 42501 



Agrir* 1, 1915 



Mr\ John H., Alexander , ; " ' . 

Legislative Analyst *- ^ . * ' ' \ 

Legis*lative Resear.G^h Commission' 
Frankfort, KY " t^QBOl ^ - *' - ♦ ' ! 

SUBJECT: Quest lonna'i^/'DatQd March 27 , 1975- 

Dear ^ Mr . 'Alexander : ' ' . ■ . 

Your letter dated' 'Mai?^cl;i 27 , 1975 has beeri r^ef erred to this office 
for^ disposit io-n. ^The responses, listed beloW correspond numerically 
to your' attachment of the above mentioned l^t't^r* 

/item #1. " Principal operation is the manufacturing of hermfetic 
'refrigeration compressors. High volume, close tolerance cast ^ * 
iron machining and' assembly of parts. ^ • ^ ./ 

V ■ ■ ' ^- ' ' ' * ' 

Item #2i- Mo minimal\educat ional requirements, ^ , ^ . 

*'Item j¥3. Training accomplished mostly ^ on-the-jdb- using -exper- 
ienced o-perators^ and'^first line supervision. 

Item #4. No active recruit ing " of vocational type^ , ^ howeVer , • '^'^^ 
verified vocational training would ' increase an applicant"' s .em-- 
ploymenf possibility . . , . , / \ , ^ 

Item '#5.* Instructor^ from the Somerset Area Vocat io.nal Sohool 
have bee'n allowed to observe operations and ^ techniques ' up to UO*' 
hq^ur-s per week. No program currently' in existeTice. ■ ~ ^ - 

' I;tem-#-5-. ■ Ecr this Company's operations ( incentive )■ and close _ 
tolerahces^ (thousandths >, we have found' that the local Vocat ional 
School does n^t have.^comparable equipment to adequately instruct f : 
potential employees." "However, a-s stated in Item #4," wk find that. 

.in general, employees having vodat ional. training 'do majce signifi- 
cant Iv.'better m"achin,e. operators requiring * less break-ih-time . 

' \. ' • 

— 101 . ^ 



Mr. John H. Alc^xander 
April 1 , 1-97 5 . * 
Page Two 



Item i^i.- Biggest void i^'tl^e'lack of \ high . skrlled (jouru^y- 
man types) in machine repair, electrical and tool making fie^lds. 
It is .highly , improbable that suff icient ^numbers of types , could 
be attained within the next five (5) years. Would strongly 
recpminend' emphasis, in training in the ^boye 'mentioned fields*^ 

' . • ' ' ~ Sinceraly , 

• . ' ■ . , - * " TECUMfeEH PRCipUCTS COMPANY 




M . VaillanQourt 
Director , Industrial 
Relations /Personnel 



..^ MTV :bgh 
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NEmETROII TubeTurns 



Division of Chometron Corporation 
p.O 8ox 987 
Louisville. Ky. 40201 
Telephone (50-2) 774 6011 



May 19, 1975 



PRir 



t\r. John H. Alexander 

Legislative Analyst . ' ^ ^. 

Legislative Reseaurch Oomnissiorv ' ' . 

Office of the Director 

Frankfort, Kentucky 40601 , . 

Subject: Occupational BcJucational Programs 
Dear Mr. Alexander: 

Thank you for including Tube Turns ijvyour researdi effort. In 
response to your letter of MardV 27, 1975, we hope that tlie follow- 
ing information will be of sonrve assistance to you. 

Tlie principle operation of Tube Toms is 1 the manufacture of \'jelxaing /> 
fittings-^ flanges and speciality compbljents used in tl>e produc- 
tion of energy in its various forms. . 

Minintum 'educational level requirements for ernployment vary f ran 
job to job. We have no stated educational requirements for mafty 
jobs, and, in many instanced consider related experience to be of 
prime importance ^ 

Tube Turns prwides three basic in-house, on-the-job, foxmai 
training prograras for oin: employees. The first of these is a . 
formal apprenticeship program for Maintenance Mechanics and for /, 
TtxDl and Die. Doth of the^e programs include botia on-the-job » 
instruction as well as classrocm study, including coiTespondence , 
courses. ^ \ 

Secondly, we have a- welding school\ within our Qrganization in 
vAuxi\ we prT3vide 5jistruction and testing in the various processes 
and to the various levels required in^our manufacturing. . 

^ Finally, we provide .both on-the-job training and in-liouse class- 
rocn training in nondestructive testing for the purpose of keying 
our quality 'control personnel at certified levels as vrell as for 
upgrading of' Ic^^^er-ratod inspectors. 

Vte actively reciMit employees vto have had formal 'training in 
welding and/or machining. Vte do. not^ however, have any f ctan of 
cooi^erative work-schooUng training program. • ~ ^ 

We feel 'that the level, of training provided in the statx: vocational 
Gcliool .aiKl cciTTTTunity>^ college technical trnininq procrrams is adGcju4t;e 

- - . 103 • - 
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Mr. John H. Alexander 
May 19, 1975. 

"J 



for current r^eds. Further, we feel that we vdll be able to recruit 
a sufficient nunber of adequately trcdned petaonnel to meet the amplqy- 
raant needs of Tube Turns fbr the next five year^/ Much, hoM^ver, vdll 
depend on v^hat direction the general state of the ecpncmy tates in' the 
nqxt f^ years. ^ 

Vte sincerely ixjpe that^ we have sufficiently answered each of youjj 
questions. Ho^^ever, should you i^eed additional infomation or 
elaboration on any point txn/ered, ploaae feal^free to contact us* 
at any time. , - . 



Very truly yours. 




Elvis L. Vaughn y 
Labor Relations Sc^servisor 



ELV/drw 
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UNION CARBIDE CORPORATION 

NUCLEAR DIVISION - 

4 

P 0 BOX MIO. PAOUCAM. KhNTU!."K*V ^AKM 



' . April 8th 1975 



m 

Mr, John Alexander ' 
Legislative Analyst 

Legislative Research Commission ■ • 

'Yhe State Capitol ' ^ 

Frankforlj, Ky/ '^UObOL . ■ " _ • 

Dear -Sir : ■ - . 

Attached here-with is our answer to your request for information as 
your attad-jinenl, Memorandum to Kentucky Manufacturing and Industrial 
Fi ms • ' , . • ^ 

It should be understood that our a^ctivities at the Energy Research 
and Development Administrations 'Gaseous Diffusion' Plant / Operated 
Union Carbide Corporation Nuclear Division', can not.be equated ^ 
vith ordinary Industrial activities. Tl;er« are only three such 
plants iYi the United States, and^ our employees can not be any means 
be compared with other light or heavy industry in skills and 
technology* . ^ • 

We v"Ml be happy to supply^ you with- any other information that 
you require that does not- lie within the limits of re<}^uircd 
IJ.'itipnajf Security • 




82 



Are Ir:-HouGe txiucat.ional - 
Pro;'rarr.i: provided:" 



Is nc*-ive reciiiltraenl done 
in K,' schcoli: dnd collet^es; 



Co-oprv;.rh Vocational an*d. 

tvalning levelj* of state 

institutions suffiVient for 
0:1 1 rv-le vM ,\A j . ' 



phernical KnrrNimerU- or' UrtiJiium - 23^^ for 
tht? Federal Energy Research and Development 
Admi II i s t ra t ion • " » ^ 



DilTerent Job c las sil*l<:at ions \mvc 
ln,d i vidua 1 standani^X^Engineers^nd 
Ph;y^l6ics as opposed /to janitors and 
labors at trip other end oT 'the scale. 



Yes,, . Formal- and on-the-job t'ra^ining for 
crafts and managei^nt are provi^ded. 

Yes. Emplo^NTDent have fornial and scheduled 
recinitment activities through out the state 

Slimmer emplo^\TT}ent only. 'We have a Co-Op 

' T^-ot';^ra''n: wi th^ 'thie ■ Uni versi ty of . 



Yes,, as. a nale. Howeveryi due to our 
t-.'^-pe of* work and job needs, in almost 
tL- \-e r y case ad d i t i o r'.ci 1 i - h ou s e t r a i r ) i i : r. ,i 
ricedei.* 'I^ils is no re flee :i 01: o:. s'at.e , 
1 r.s L 1 tut ions as school- can prov'd '^s ^ 
V i th full'/ trai ned * worr'.c . 



^ rt '.:r..;*' 'i iuqiiate 1;, '.rair.ei 



A X : 1' u : .e.M \' i r o ve i *. is to be e x pe c i 
- -^1--- r-r:T-ry - i^vei m^^ir6--'eau - 



<R5 
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. ^.ARMCO STEEL CORPORATION 




AODRlpaS RCI»LY TO 

A V. Ml. AND WO»«S 

. ASHLANO *I»Ot 



^ 



May 12, 1975 



Mr. John FT. Alexander 
Legislative Analyst 
Legislative Research 'tommis 3 ion 
State Capitol 
Frankfort Kentucky 4b60r 



Dear Mr Alexander : \^ 

Re : y Occupational Education Programs 

Iri response t,p your request for information concerning our organization, we 
are happy to respond to each of your questions. We hope that the information 
we are .able to provide will assist you in-your research project. 

1. What is the .principal o^{^ation of your firm? 

Armco Steel Corporation's Ashland Works is a very modem 
steel piant producing high quality, low carbon sheet steel . 
of many grades for industry. 

2. What, if any, are the minimum education^^i^^^level requirements 
for employiTient by your f;Lrm? ' - . 

, ■ - ^ ' ^ ■ 

We have no set educational requirements for entry into 
^ labor level positions in our plant. We do require t^at 
an applicant be' able to read and write. 

3. Does your firm provide in-house,. on-rthe-job, ^ formal training 
programs for your employees? If so, please elaborate on the 

typ p^ of each program. ^ ^ , 

' - -. ^os, ' 005^ "firm o^fexs^^ of~~in-hous^ — -—_ 

training, both f6rmal and on-the-^jo^ training programs. . 
Some of the formal training programs offered are: 

Educational Assistance Progr^ - Tuition 'payments" for 

employees taking a course or courses at a rejcognized 
** ' college or university. TheSe courses must be related 
' . to the individual's present position or some '^position 

with in tho foreseeable future . \ • • 



/ 

^ Educational Programs 



Foreman's Information - Course designed to acquaint new 
?oh«i»€n with the function of stsff and service. 
depAr'tnents. WplI provide .Informs t>ion eoncemlng 
' whatsis available to him whc^n he needs technical, 
ma Intenance or persQpnel ass Is ta nee • 

Management Conf erence^MarshaU University - New Vlewa^ snd 
pnictlces In the business world. 

^ , ■ ' . . . ( 

Ttalnln^ Seminar - Professioaal practlcea In' Industrial 

training - update« 

Testing Seminar - "'Latest Information on validation and \ 
techniques gn currently used testing procedures. 

Accident Prevention Fundamentals - Safety program Including 
policies* sttltudes, observations, inspections snd 

records . 



EKLC 



Mobile Equipment Safety - The ssfe .way of c^peratlng all 
mobile equipment within the plant. 

Team Goal Setting - Specified procedqrea for involving all 
aupervlslon In setting depsrtmerltsl objectives. 

^ ' Communlspond - Effective verbal comrtiunlcation(^ - eicpresslon; 

articulations/ gesture ^^^Mj^A^ « 

Modela for Management - A look at various msnagement stylos 
with an fn^depth look at how a supervisor yees , 
himself and h(9w he la aeen by those other, supctr- 
visors with whom he works. 

SBfi*ty Tralneea *- Two weeka actual experience working In 
the Safety Departmant for operating iin<i a.e^'vice 
departments foremen. 

These clssses are offere<l almoat entlrc^ly to aalsried* 
employeea. Ma are on Company time* 

Alao, In the formal training c la ss 1 f test Ion we have an 

evening rralnlog progriim which is volunmry and offered to 

j()H 
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Educational Programs 



all our employees on their own time. A copy of our oost 
recent offering la Included. In addition to these ctasses 
we have used the local vocational school for such classes 
,39. 'Autoraotlve Tune Vp' and ' Advanced -Automot Ive Tune Up', 

Our biggest formal training ptogram Is our Apprenticeship 
Program. We offer our employ*es full apprentice training 
In: welding, machinist, blacksmith, electrical construction, 
dlesel electric . electric, plpeflttlng, rigger. Instrument 
repair, power repair, steam power maintenance, roll turning, 
masonry, pat ternmak Ing and millwrights. With the exception 
of the welding and roll turning apprenticeships, whlch are 
three year (6240 hours), the apprenticeships are four years 
(8320 hours). This tpvolves on-the-job training as well as 
clasiroom work. Apprentices are selected on the bases of 
aenic^rlty niui we have a large waiting list of employcca 
anxious to get Into this program. 

As d rosulr ol.our promotion from within policy, both 
hourly an^l aalary entry level enployoea ultimately pro- 
mote to hlgrier poaltlona ai opportunity occur. Conae- 
Mumitly. th«lr tralnlnK for higher poaltlona la Informal 
on-tlie-)ob typ'i training. V 
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Educational Progran)3 / ^ 

■ ■■; / 

/ 

4, Does' your firm actively recruit eaployees who have had /formal 
technical training In one of Kentucky's vocational schools or 
community colleges? If so, please elaborate on the t^pe of 
training programs from/whlch you recruit nefw employees. 

No, slr\ce we are fortunate enough to have excellent 'walk 
In' supply of qualified entry level candidates. It Is not 

• ' ■■ / ■ ■ 

necessary for us to c)o any active recruiting at vocational 
schools or community colleger. 

5, Do you'have any form of cooperative work*achool Ing training 
program between your firm and any ^ Kentucky * s vocational 
•chools or cdqmjnlty colleges? If so, please describe. 

_ . . ..... ' ■ , . 

I Not at present. The nature of our work does not lend 

Itself to cooperative work with vocational schools or 

^ coninunlty colleges. However, we have, when occasloti 

permitted, used vocational co-op's for key punch and 

an occasional community college student for clerical 

co-op. ^^>ni ract pn)vl3lon9 make It difficult to be 
mor o f 1 OK lb 1 e . 



0 . 



ik} you iiitii that llui lovol of training provided In the Ktate 
vocational srhool anc] community college technical training 
pr<v.ram'i In .iil«<^u.iLo to nuiet the entry- level employrrwnt needs 
of Koncucky buglnoss and Indus tr la L -raanu fac tur Ing firms? 
Pimnii 0)q)laln, If no. 



Yes » thos« Indus fries t/ha t are able to hire voc.at lonal 
schof)! an«i community colL«g« gr.iduatos directly Irjto the 

11 u 
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field for which tfhey are tra Ined catv^prof It conBlderably 
from the level of training the atate vocational school 
and cooBttinlty coll eges provide. 




^7. Do you feel that wlthiir the next five years that you will be 
I ^Mle to recruit a siifflclcnt number of adequately trained 
^^V" .#«rSDnnel to me^t/the employment needs of your firm? 

■i • • I"./ . ' > 

Yds,* the only area In which we have difficulty filling 
entry level jobs Is within our^ prof esslonal employees: 
Engineers, Metallurgist, Accountants and Systems personnel- 
Normally^ we are able to hire a sufficient number of pro- 
fessional employees through ^n extended^ on college 
campus ^recrult-lng program. 



i 



Edward Maddox 
ssigtfint to Manager 
Ashland Works 
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Mr, John H. Alexander 
Legislative Analyst 
LeaisUtivej Research Commission 
Kentucky State Capitol . ' 
Fran>:fort, Kentucky 40601 



Dear Mr. Alexander: 



ANACONDA A 



RE: Occupattonal Education Programs 
Ref: Your Memo of^3/27/75 



In response tQ your memorandum on occupational education, we h^ve 
answered your questions as we see "them, 

ife have had many questionnaires on this subjectlbut see little * 
changfe. . It appears that 'status quo' is the order of the day, yet 
^ do feel the systems need rework. ' 



Sincerely, 



RAS/jma 

Attachment*' Qtiestionnaire Answers 



R, A. Sneddon' 
Plant Manager 



ii2 
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QUESTIONNAIRE ANSWERS 



RE; 



Occtjpational Educatjon Program - Manufacturing and Industrial Firms of 



Kentucky 



1. Wliat is the pr.inciple 

■■• Primary aluminum sii 
. 'aluminum metal.' 



2. 



iperation of your firm? 
;tlter - conversion of aluminum oxide to 



What", if any, are the minimum education leve> requirement/ for employ 
'ment by your firm? 

With the exception'of a few specific managerial or jobs requir- 
ing technical backgrounds, there &re none. 



■Does your firin provide in-house, on-the-job, fornfal training progr^rfis . 
■for y^ur employees? If so, please elaborate on the type of each* / 
program. ' • . - , • - 

• Yes The orientation training program In -the instruction oj 
safety and how to operate the machirtes 'and- equipm^t here aft 

the plant. ■ ■ „ • ■• 

.■ . • . » ' 

Does'your fim actively recruit emp-loyees wi1b*h^7e had f(^y^a} technical 
training in one of Kentucky's vocational schopls-or comn^unity colleges? 
If so., please elaborate b"n the type of trainin.g progr'aijiy from which you 
recrui-t new employees. / ' :■ 

Yes We recruited a ftemale for our Drafting Depa^tnient froin 
Henderson Vocational School. I am a>/a,re of that Vn the past there 
has been considerable comniuni cati oi?s y/ith the Mad/sonville and 
Hopkinsville .Vocational Schools.ip. reference to |<rospe6tive environ^ 
mentril pinplovees . . ' . . 

y ■ ■ , '■ 

Do you h.;v" any -^nrv. of cooperative' work-school inf training oroqrans _ 
l)ety;een yonr firm and any of Kent4jcky*s vocational schools or coiMiiiuni ty 
colle'iC'O? If sn, plorise describe. 




:jo. 



v.- 
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QUESTIONNAIRE ANSWERS - 



Page 2. 



6, ■ 



Do'^ypu feel that the'leveVof training provided in the s^ate vocational 
v.school ^and corrihiuni ty col lege \technical training prdgr:ams|is adequate to 
"^'eti'the^^^e^ emp'ioyment needs Af Kentucky busifie^Ss and industrial 

rodnlifactiiif^ing- firfns? Please explat^n, if no. 

f^s^f iHe^e are other areas -where further assistance cAuld-be of help. 

W& working closely with Henderson Communil^ Colleg^ , It appears. 

t0 mexhat to. a town the -size 'of . Henderson the; QornmuniTy .College 
^. and '"the ^ Vocational S5T)ool should have clo^r cooperati^oU ^for facility 
; 'Utilisation', l^he^^ take adyaritage of each systemljs pbVious 

■ ^, strengths.. ' . ^ 'r " . * ^ 



7. 



-Do.ybM fee^ threr&i/oVf^^ the next five years that you wtlt able to 
recruit 4^ sufficient' number of adel^uately-^trained personnel jto meet 
>tf)e employment .needs, of your firm? c 



I 



CBEEM RiUEB STEEL 



A DIVISION 0)F JESSOP STEEL COMPANY 
OWENSBORO. KENTUCKY 42301 



April 1, 1975 



Mr. John H. Alexander 
Leiislative Analyst 
Legislative Research Commission 
State Capitol 

Frankfort, Kentucky 40601 
e 

Dear Mr. Alexander: 



Re: Occupational Educational Programs 



i. The principle "Operation of our firm is steel manu- 
. * . facturing; * . , 

2 We have no minin\im educational level ^l^equirements - 
* for employment bAt prefer High School or equivalent; 

3. We provide on-tbfe-job training in our units »of mill- 
' * Wrights; pipefitters and eljectricians Via a line; of 

^progression from helper, to. skill; 

A. We actively recruit empjLoyees who have vocational 
" school background in combiijation welding ^nd those 
with "machinist training; ' ' • . 

5. We do not have any form of cooperative work-schooling 
programs ; 

'6. Speaking for the Ov7ensboro Area, we are delighted with 
• thq quality of ^student they produce. • Oi^r local Vo- 
cational School has assisted us. on many pccasions ; 

7 .\The. information' outlined in 3." above and a continued 
J policy referred, tip in 6 . above assur^es us of la suf- . 
^ ^ ficient number o^: tijg^ed personnel. 

We are impressed with tti^ J/ocati6nal Training System 
loyally and wish that more of our ypmh would participate^ 

: •■no- ■ ■ ■■■■ ■ ■ , 
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SIO HENRY CLAY BLVD: 
POST OFFICE BOX 9QO 

LEXINGTON. KENTUCKY 40501 



April 3, 1975 



Corninonwea Ijth o f -Ke n ta<^1cy 
Legislative Reaea rch/ Cpmmi s s i 
Office of^^-Tk^Direj^tor * . 
FrankforC, Kentucky" 40601 




.Gentlemen: 



Re: ^ March 27, 1975 request. 



A 



In reply to your request for information about Occupational 
Education Programs, we, respond as follows: 

1. The principle operation of our firm is mahufactu?'i,ng 
automobile window hardware, ^ 

"> * * ■ ■'^ ' . ^ . 

2. We have .no minimum educational level requirem.ents^ al 
most of our- people have at least a g%*ade 8 level -completdoa. 



.3. -The on-the-job training for employees is informal si:nce 
|rs is basically s " " 
Laborate traini'ng. 



ours is basically semi-skilled work which does not require 
eL 



4. Although we employ vocational school students we do ng^t 
actiyej/y recruit. ' / 

. ^ ■ - 

5. No^ /we do not Viave a cooperative work^ schooling training 
prografn with any vocationa 1 - school or community college . 

fi. ]For oSfe: type of factory work we have had success with 
graduates.- Since* we have very 'little occassion to employ. ^ 
skilled applicants, we are not in a position to offer 
ftidgment.on tVie adequacy of training in those schools. 

7. Yes, recrviiting for our semi-skilled work in the next five 
yecirs should not be problem. 

Very truly youy?^, || 
/the STANDARD PRODUCTS jo. 
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Charle.3 btinnett 
1* orsonnel Mn nacrer 
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Ashland 



AaHLAIMO OIU. IMC. • POST OFFICE b'oX 391 < ASHLAND, KENTUCKY • ai101 • PHONE- (606) 329-3333 

I ■ w 

May 29, 1975 ^ 



Mr. John H. Alexander^ 

Legislative Analyst 

Legislative Research Commission 

State^^Papitol ^ 

Frankfort, Kentucky 40601 



Dear Mr. Alexander:- 



The attached response i^. to assist yo,u in your study of the Post-Secondary 
Occupational Education' Programs as requested by Senate Resolution 64. 
We have answered air seven questions* and have taken the liberty of making 
some additional comments regarding the state's system of Post-Secondary 
Occupationail Education, , ^ 

. . ^ L , : . 

We'hope this will add to your study and we thank you fox the opportunity 
to comment. 

^ V Sincerely, , . 



( 




Harry 



wman, Manage r 



Personnel Selection & Development 



hhl 
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A's^jland Qii, Inc. , with headquarters in Ashland, Kentucky, is a 
diversified world-wide corporation whose principal businesses inclu(ie 
petroleum exploration, production, refining, transportation and 
marketing; chemical jnanufacturing and sales; road building, other 
construction operations and the supplying of construction materials 
and coal operations. 

We have no rr^inimum education limit as such. Educational level 
varies m relation to specific job requirements. 

In-House - Supervisory Development Program 

Management Development Program 
'Executive Development Program 

• • > 

On-the-job - ^Keypuncj^ Operators 

- ' Offset Dupl'icating Machine Operators 
Craft Apprenticeships - Refinery 
^ , " Instrumentation Training Prog'ram 

Keypunch Operators - Prospects for this position must demon9trate • 
a typing skill of. 40 words, per minute with 80% accuracy on a ten-minute 
test. New of)erators are trained on practice exercises for approximately 
one week before punching simple programs for actual use. These, 
of course, are verified prior to being used. Work load \s i-ncreased 
as proficiency is attained. . 

Offset "^Duplicating Machine Operators - New operators are trained 
through a variety of functions during their first year. ^ Some of these 
would.be wrapping forms, cutting paper to size, labeling, punching, 
collating, spiral binding, and operation of a small offset printing 
pres/s. From there they learn other functions s\ich as camera w(jrk, 
dapK room work, paste up, etc. To become qualified as a senior 
operator on all functions would r^iquire approximately three years. * 

€raft Apprenticeship ~ Refinery - (Covered by labor agreement). 
Apprcnti( es are selected from regular refinery employees. Apprentices 
must enroll in an approved study course relating to the craft in which 
they are spec ial i /.ing. Classroom facilities are provided, and appren- 
tices are required to dttend these classes regularly for an average 
of fiot less than two (2) hours weekly. Examinations are taken under 
supervigi(jn without benefit of textbooks except where specified or 
appr(;ved by the Appren^^ice Supervisor. Apprentices serve 5, 400 
hours and noteless than three (3) years.. However, upon recdmmenda- 
tion of the I^epartinent Head and Personnel Manager, credits in time 
may be granted for previous craft experience and training supported 
by satisfactory documentary evidence. Such credits which will be 
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applied to shorten the three (3) ye^r apprentice term are ordinarilyv 
limited to six months except in unusual cases, and in such cases 
the apprentice will submit the required numbe.r of lessons during- his 
term of apprenticeship even though this means the completion of more 
le^soBS duririgieach six-month pefiod than^ould ordinarily beJrequired 

Inst rument Technician Training - In addition to participating in the 
regular Refinery Craft Apprenticeship, Instrumentation Technicians 
also participate in a 24 wfeek, comprehensive, -^''hands on" instrument 
workshop training course. This training includes the checking, dis- 
mantling, ^repairing, reassembling, and testing of the various instru- 
ments utilized throughout the refinery ope-ration. Trainees^ spehd 
two weeks in the woi'kshOp and two weeks on their job until the full 
24 weeks of training h^vebeen received. ^ 

Yes. We have cooperative programs in a numbe'^r of the trade^and 
indu8t\y disciplines. See Question No. 5. 

Yes. We have cooperative training programs at the high school, 
vocational g^eTiool, and community college level. 

At Paul G. Blazei; High Schoo l we co-op students in the Cooperative 
Office Practice Program. These, students must b6. seniors and have 
completed or will complete upon graduation a curriculum commen- 
surate with their declared vocational objectives. They attend classes 
for qne-half day and work one-half day. 

At the Ashland State Vocational/tTechnical School we co-op students 
in Drafting, .Industrial Electricity, Electronics, Auto Mechanics, ^ 
Auto Body and Fender, Carpentry, and Welding. These students 
attertd classes one tnonth and work one month alternately. 

At Ashland Cornxnunity College we co-op students in Professional 
Secretary Program and A ccounting jFechnology . Students in the 
Professional Suf:retary Program attend classes one-half day and work 
onc-halTday. Students in the 'Act:ounting Technology Prograrf^ attend 
classes 'r\ Hementer and work a semester alternately. 

1 

Yes. 

Yu3 ./ Howe ve*r, wc wovild like to expre s s support for the Career 
HS+rfration movement in secondary education. It has been oar obser- 
vation that (.arecr counseling at the high school level has been lacking 
in a totally informed approach. Often the counselor caji only talk 
about hii^hcr cducMtKjn in preparation for c ertain jobs and does not 
KiujW about loany of the other very fine job opportunities and voc ations. 
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There is a grcjwing concern among "all industry in bur region over. what is ^ 
happening to p(jsjt- scccjDclary vot atronal education. Although great strides 
have been rnarde'in secoodary vocational' education in the past 10 yea-rs^and 
there is still more to be done, there seeftAs to be an imbalance in the- pl^\nning 
for post-secondary in order to handle all those who would want to advance 
from the secondary after h^igh schcgol graduation to the post-secondary. 
We sight this apparent imbalance based on thk following Observations: 

A. Fiscal planning for these additional secondary vocational schools 

^ has seemingly transferred moAey from post-se condary to.^s^econdar 
The state, with ARC funds and other federal funds, has been 
able to build and equip the "secondary schools. The additional 
money to staff and continually run the secondary programs 
appears to be a cas^of divining the post- secondary school 
program budgets and transferring these^unds to the other 
budgets- We feel this s ituation- calls for some review and guidance 

B. In the establishment of some of the educational regions (r*egionali- 
zation through ROPES, etc. ), again monies from post-secondary 
schools and program wfcre diverted to fund the additional layer 

of administration imposed upon vocational education. We feej 
that vocational education, which had been regionalized for a 
riumher of years, led the way and illustrated to general education 
and mc State Department of PZducation the value and potential 
(jf regiorialization. Therefore it was generally felt that it woultl 
be a good move for ger>eral education to cooperate under a regional 
plan. The many advantages, are generally accepted-and will 
not be ccjmmented on here. However, rather than accept, 
transfer, and abs(^b the already established and succcysful 
vfjcational education i*cgional administration (which was already 
funded), an additional layer of 'adm i n i stration was Established ^ 
m .several cjf the^regions. This required addit^nial funding 
(which a^^ain has tapped the funds of post- se< cjndary prugranis 
* and equiiHMent) and hurt the teamwork and mcjraU; of an already 
sue c rsstully functioning regional team. You will hear lhat the 
funrlin^^ c.^rnc from ARC, ate. , but this was ftjr ijutial Hta'ffing, 
arjd we must ask if the on-going funding for tliis additional t;>x- 
|>ay(jr hjad will rlrain pos t - se c onda ry any f^ti-ther. 

IU'ginnali/.atir)n rlrjos n/)t seem to help the coru.ern and ;u;ed 

ffjr 'i nti^graterl pjanning between the. Community Col 1 ege ^ y s tc rn 

arul the ]^r)st -Set onrla ry Vo(^ational Kfl uc:at ion Sy s te rn . Foteritially, 

flupl i ( at ir)f) of programs, f rixjndly a:onipetition for prcjgr^irrf 

r itahl i shriK.-nl arul funrls, anrl varying stanrlards for <*e rti f i ca t i (jn 

( f>uld waste tax{)ay4*rs' inoriey. l^erhaps it is^asking too mucH^ 
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for regionali-zlktion to have solved the problem since the adminis- 
trative reporting relationship of the Community Colleges and ' 
the Area Vocational Educatipn Schools follows-separat* path-s. 

' 'I 

** Community College - University of Kentucky - Higher Education - 

Qivi^ion of the State Department of .Educa-fion - State Superintendent 

* Area Voca'tional School - ROPES or Regic»r*- Vocation Education 



Division of State .U^artment of T:ducation 



State Superintendent. 



* ' Although everyone concerned would' admit to the need for integrated 
planning, the re seems to be none . • Perhaps this warrants ; 
• some attention, research, -direction, a*hd planning. , - 

• • X. ' "7 . '^^ 

D: If q^ai- region- is any example, there should be some concern , 
for up-to-date equipment, program expansion-, and faci^ty, 
V *• > ■ e^^pansion for posi-secondary schools, "there has btf^xi virtually 

"no capital money available for the last three or four years to . 
' • " replace obsolete and/ or worn-out equipment, to add new programs 
and equipment in lirne with advancing technologies, ahd to expand 
- , the facilities in order to accept the larger numbers from the' 

expanded secondary programming. We have been concerned 

over this for three years now and neither the State Department 
of Education nor ROPES have come forth with a long-range 
definitive plan to answer these concerns. If one exists, itlias 
not been shared with advisory councils, with industry, labor 
and buBiiess, and the gl^neral public. 

# 

E. There is also ^ growing concern over rapid expansion of central 
staff in the State Department of Education, not because of size 
necessarily but because of results. We agree that for education 
to make the progress that is a must i^i Kentucky, a competent ^ • 
and functioning central staff is necessary. However, as you 
( an sue from the above concerns and conryrients, this large 
^-< ent,ral staff dpes not leave us confident that good long-i'ange . /'^ 
' ancr iiilcgrate<l planning is taking place. Again, perhaps it is 
aru! the T)r(jblom is one of ' communications , public relations, 
and llie sharing of information. ' • , , , 

Althouj^K thc9(i aru concerns and comment as inVited, we want to stress 
our appreciation for the job that all edMcation is doing. We are pleased 
with the C:(M)j)erative Kriucntion Programs and th^ products of' these programs. 
We feci v/»' h;.vc relalionH with all areas of the educational c9mmunity 

anfl will (ontinuc to do our ^)art lo support and cooperate. But if we are 
to \A\ truly luvolvcfi, we want to be a part of helping education make further 
p-r(>Kr*^"^« throuj.di 'Mir oKhc rvat iouh 'and comment. Althou^h we. are lacking 
jn rnoti).di t,i( ts to support our i'nwK our concerns and ol.)*^ e r Vcltions are 

'.;tr.,MK c-'nou).di to r onuru-nt on th/un .md su^i^cHt that they- are worthy of inquiry, 
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.EAODReSS: UNtWEARCOM 



NION UNDERWEAR 



COMPANY. INC. 



ST OFFICE BOX. 780 



BOWLING GREEN, KENTUCKY 42101 



MORE MEN AND BOYS WEAR 

(Fm OF THE Loom) 



J NCONOl I ION Al I > i.UANANTllO 



N'S DRESS & SPORT SHIRTS • MEN S.BOYS .&INFANTS UNDERWEAR underwear than any other brand 

April 14, 1975 



\ 



Mr, John Alexainder 
.Legislative Ailalyst 
^^^^egislat xv^ Research Commission 
^; State Capitol ^ 

Frankfort, Kentucky 40601 



Oear Sir 



Regarding your quest ionaixe of March 27, 1975, I have listed 
the questions aoid my answers^^^n a separate sheet, I hope 
this is sufficient for your purp)oses; but if it is rtot , please 
callA upon me at any time. 



Yours truly. 



UNION UNDERWEAR COMPANY, 




Hugo^H, Becker 
Director of Personnel 



HHB:ala 
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What is the principle operation of your firm? 
Manufactare men*s and boys' underwear. 



What, if any, are the ^inimum educational level requirements 
for employment by your firm? 

Educational requirements range from O to specific advance 
degrees depending on the Job. 



Does your firm provide in-house , on-the-job , formal training 
programs for your employees? If so, please elaborate on the 
the type of each program. 

We provide informal on the job training for all factory and ^ 
clerical positions. 



Does your firmVctively recruit employees who have had formal 
technical training in one of Kentucky's vocational scl>ools 
or community colleges? If so, please elaborate on the type o£ 
training programs from which you recruit new employees. 

We do not normally recruit vocational school or community 
college graduates. 

Do you have any form of cooi>erative work-schooling training 
program between your firm aiid any gf Kentucky's vocational 
schools or community colleges? If so, please describe. 

We have no "Co-Op" programs . . 



Do you feel that the level of training provided in the state . 
vocational school and commiiK^y college technical training 
programs is adequate to meet the entry-level employment needs 
of Kentucky business and industrial -manufacturing firms ? 
Please explain, if np. \ 

We have not had a Change to evaluate these programs. 



Do you feel that within the next five years that you will be 
able to recruit a sufficient number of adequately trained 
personnel to meet the employment needs of your firm? 

I believe that we will have to expand our recruitment' base for 
several reasons. 1 23 
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AN INTER.AGENCY MEMORANDUM OF UNDERSTANDING ANt) AGREEMENT 
POSt-SECONDARY. VOCATIONAL-TECHNICAL EDUCATION 

- The demand for post-secondary vocational-techhical education is 
risitig rapidly in the Commonwealth, and although the area vocational 
Bchools, the University of Kentucky Community College System, the public 
four-year college and universities, some of the independent colleges, and 
the proprietary schools arc all involved in providing -pvogr am s of post- 
seccndaiy; vocational-technical education, the demand still exceeds what 

is currently available. 

Resources for development and expansion of such programs are 
lixT^ited in both public and private sectors. In the case of the public insti-. ^ 
tutions. funds derive primarily from state and federal sources, and the 
increasing demands upon the financial resources for public education make 
it imperative that there be a high degree of coordination and cooperation 
in the planning and administration of vocational and technical education 
programs to 'Achieve the greatest return's on the tax dollar invested by the 
public in support of this area of education, 
,Age ncy R«s pon^bllJVjgs_ 

The State Board of Education is ves-ted with the authority' to carr'y 
ovTt the purposes of the program of vocational education, a7>d the provisions . 
of the Acts ofCoh^ress - (KRS 163.050). Thi^ includes responsibility for 
the development of an annual "St^te Plan for the AdministraliQn YocafcionaV 
Education" which .includes vaHouS post- secondary vocational progrgnrts. The 
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Vocational Edvjcatiou Act of 1963 and subsCtquent acts concerning vocationjal 
programs have taken recognition of the^ roles of comrhunity colleges in prpj^i 
viding prog'rams of tachnical education. Funds- appropriated under the^e 
Acts are eligible for'support of technical^programs in comnDunity colleges, 

The Council on Public Higher* ^Education is vested with the responsibility 
of developing comprehensive plans for public higher education which meet 
the needs of the Commonwealth. ''The plans so developed shall conform to 
the respective functions and duties of the state colleges and universities,, 
the community colleg'es and the University of Kentucky as provided by statute. 
The Council shall for all purpose^s of federal legislation relating to planning 
for public higher education, be considered the 'singlc.state agency' as that 
tertn may be used in federal legislation" (KRS 164. 0202). The term 
■single stiite agency' applies also to ^he State Board of Education in the 
Yocatioiqjf Education Act of 1^63 and its amendments pertaining to the develop- 
ment of an annual *'State Plan for the Administration of Vocational Education". 
This responsibility is exercised under mandate of the A^t and for the nrianage- 
mcnt and control of pr'ograms, service^, and activities supported by the^'pro- 
visions of the Vocational Education Acts and the State Plan. 
^Need fpr Coorjj nation * . 

The need for coordination of post- secondary, vocational -technical 
educ'ation is generally recogiiized in Kentucky, and the satisfaction of this 
need falls heavily and primarily upon the State Board of Education and the 
Council on Public Higher Education, the two public bodies havingr^sponsi - 
bilities legalTy assigned and mandated. 
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To effect coordination between these two bodies, awar,e of the responsi- 
bilities of each agency, a Memo^randum of Understanding and Agreement is 
drawn, adoptfed, and subscribed to cooperatively by these two public ag'encies 
and their chief administrative officers.; ^ ' * 

This Memorandum will serve to 'provide- guidelines for .more effective 
planning, development, and coordination of post-secondar.y, vocational-technical 
'education in the Commonwealth. . • : 

Programming ' 

1. The staff of both the Board/ and the Council will cooperate in a - 
comprehensive review and assessment of the needs, statil«, and 
direction of vocational and technical education in Kentucky with 
the view of preparing a statewide plan for the orderly, systematic, 

V and coordinated development of programs as deemed necessary to 

meet the needs of the people of Ken-tucky in this area of education. 
This plan will particularly giv^ attention to the relationship between' 
educational p?ogrnins to be offered at the secondary level and those 
to be offered at the post-secondary level in order that any unneces- " 
sary duplication or overlap will be avoided in 'the development of 
secondary and post-secondary programs of vocational and technical 
education in the future, 

2. The Boavd shall maintain a system for, g'athering maripower supply 
and demand data ai^'d will convey such data to tlie Coiliicil, 

- 3. The Council will make reports to the Board on the financing', enroll- 
ments, and similar aspects of those programs for which the Board 
provides suppleinental federal funding and will share results of 
research as may be appropriate and useful/ \ 

4. Tlie development of vocational'and, technical education programs 
that require college level education earning college credits which 

', lead to an associate d^gr^e, or a higher college degree or a certi- 
ficate issued by an institution of higher educatioYi under the coardina- 
, tion of the Council. . . 

5. Educational programs requiriiig the completion of a certain number ^ 
of clock -houts of -training- or an approved competency test score "for 
licensing- by a particular State licensing" board or certification approved 
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by tlie Statft ■feb',^T'd;'pff^^^^ 

education wi'li:^9,ijjc Voca^iopal- 
technical schooi^'^nd\jr4iBi*vXc'atS^^^ c enter sjv/hich 

under the jarisdictioA the B6arm^ \ • : " 

'■•9^ • * ■■ ■ ; • " . • . ■ 

6. Programs of vo'catioTJl%^;aT1d .tec;hT^ ^jflticatiorj' Iqading^ t^ an ajjsoci- 

ate degree or cei;rificaj^^^ Institution tjf'h.igfher education 

may eligible for"Supprek>e^ntal^federal funding'by the Board in 

accordance with ternis of a^«*p»ntr4ct betwceh't&e Board and the Coun- 



■ oil. % '.t^"'^ 

>.^- ■ : ' ^ ' ■ 

7. The Board and tV^e Council will work cboperatively to «:void ne^xj- 
less replicatiqn which results in an 6y\rs^5ly;iC>.of txairied manpower 
an<] ineffective use of available financial and.>]^sical resouriQ^^s. 



8. Cooperative efforts to utilize facilities to their rnaxijfriuW "t'apa^ity 
will be rnade. Through cooperative agreements betw<|cn institu- 
tions, +he joiy^t use/of facilitiekfov secondary, post-secondary (tton 
degree) and post-secondary (dtgXee) programs will be encouraged. 

9. AltKotigh programs operated bytlie Board are not college level 
prcpara+iori, a sequential approach -to education will be supported 
that encourages the institution^ of hijghcr educati'orK to evaluate^ each 
pro'g^rarn for possible credit when an individual Studeu^t desires to 
transfer ±t> t*. degree program, 

/" ■ ■ , ■ . ■ '■ ■ . ^ ^ . 

F unding„of Pro gr am^- . ^ - ' 

\. The Council will Recommend budget -fund s ft:>r the primary support' 
of vocational anc technical education programs offered at the 
con">mvinity colleges, technical institutes, and other institutions 
in the State system of higher education to the extent of available . 
state and federal financial resources and will anticipate supple-, 
mental federal funding^fov post-secondary vocational and technical 
'€K3uc^ion pcogfjcams from the Board as needed and as may be avail' 
able* ^^V^ 



2. The Board will budget a portion of its funds received from federal 
sources for ppsf - secondary vocational and techrjical education ±o 
supplement the funding of post -secondary programs offered in the 
Kentucky state system of higher education. The number of post- 
secoTida ry educational programs being offered and the number of , 
.students enrolled and receivmg education in these programs at 

. cornmunity colleges, techni cal mstitptes, and other institutions in 
the State system of higher edpcatjon wijl beta+cen into ccjisideration 
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iXi th^ Board's determination of the iamount of federal funds to be 
' . ^ . allotted to supplement the funding of post-secondary pr^gl-ams. 

". t» '0 ■ " ' ' ■ 

3« The Board will contract with the Council for the amount of funds 
V allocated to supplement the funding of post-secondary prograrns. 

The Couijcil will assume responsibilit^under terms of the contract 
to allocate the funds to provide- supplemental support of bona fide * 
programs consilstent with federal laws and regulations. 

4. The Board, acting as the desighated state agency for the Federal 
Vocational Education Act of 1963-, as amended, will contract with 
the. Council for that portion of federal funds received for allotment 
^nd expenditure for supplemental funding-o£ post-secondary voca- 
tional and technical education programs. 

5. The contract bct^veen the Council and the Board will be negotiated 
early in the spring of the year to allow for planning and budgeting 
to assure the best use of the funds by various institutions which 
are eligible to receive supplernental allocations. (Federal fvinds 

^ included in the contractual agreement will be contingent on the 

datc*^of the annual approVal of Federal appropriations of Vocational 
education funds to the State. ) , > ; 

Reviow a nd Ass essm ent 

A review and asstssment sKall be made at least biennially of the 
extent to which the purpos© of this Memorandum ha.s been achieved in develop- 
ing a. statewide plan for pas tr secondary vocational -technical education, trl^^ 
general coordination of progiams, the overall programming to meet idejiti-fied 
needs, and th'e effectiveness of program funding. j i 

Based on this review and assessment, an evaluation report including ^ 

* - ^ 

Tecommendationk w^ill be subfnitted to each agency. 

If at anyn:ime the evaluation indicates the desirability of a' revis^ 
or new Memorandum of Understanding- and A^reemeJity both agencies will 
consider a revision erf tlus docunn'cnt. 
Mecjhanism for Implementatioii^ 

To implement the ptov-isions of this Memorandunri of Under standirtg 
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and AgreerneiTt a mechanism is required. 'Acc^dingly, a continuing com- ' 
mittee representing the. Board and'-the Council is to be formed through appoint 

* • ' * /. 

ment by the tv^o agencies. The composition of this joint committee shall 

. ■ \ 

come pre doTDinantly from those post - secondary institutions eligible for fed- 
eral funding under existing legislation and under, this Agreement. t 
^ This committee is expecVe^S initially to develop^roposals for +he 
consideration of the two agencies on such items as: 

1. A dictidlfary of post^secondary vocational-technical programs 

2. Roles of th? agencies in aduJt and cohtinuiny education * 

3. Procedures for program flniding to include'^^E^djeral vocational 
funds, state funds, and ^itle X funds / ' • ^ 

4. Roles of t+ie.ag-encies pertaining to Title X of the Higher Education 
Act of 197?. (when implemented) * 

5. DetcrmiTiation, of manpower data needed for program planning 

6. Roles of the agencies in planning for vocationaL-technical prog^rams 

7. Roles of the ag-cncies and institutions in program evaluation. 

The purpose* of this iVIcmorandum of Understanding and Agreeinent is 

? ' \ 

to record certain interpretations,, under standiTigs , and agreements for a close 

working relationship between the JBoard and the Council and their respective 

administrative offices in -the- conduct of activities relating to vocationaJ and 

technical education. It is intended that activities sliall be carried oirir on a 

contract l^asin between the Board and the CouncirVend in an irrteragency admini-. 

strativc relationship^ro avoid overlap, duplication, or confusion in the planning 

and deyelopnnent of programs of vocational and technical educatiovt. 

Nothing iiitKis agreement shall preclude cooperative arrangements by 

both patties to weet special occupational trainings needs of the people of the ^ 

f 

state; howevev, an^^major departure from the provisions of this Memoran- 
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dum.of Understanding -and Agreement will require the joint approval of both 



parties « - 

We/ the undersigned chief administrative officers- of the two agencies 
referred to herein, recommend the ratification of this MeJtxorandvim of IJndef - 
^sta^pding and Agreement by the respective .agencies ;. 




State' Superintendent oi Public 
Instruction 



D ate : V.- c ^^^/u^^ V / f 



Executive Directoi; \ 
"^Council on Public Higher Education- 

Pate: D^r . i '^ 7^ 



Ratified 



1 



/; 



State Board of Education 



Date: 



^"T^oun'cil on Public Higher Education 
Date: 6c^0^ 2*/^ /f?/ 
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OFFJCE OF TH^E GOVERNOR 

FRANKFORT, KENTUCKY 4060 

Ocftober 4, 1974 



MfCNOCLL H. rORO 
oovcitMon 



Dear John: 



Gcs^ernor Ford has signed the Executive Order 
creating the 1202'Postsecondary Study Commission as 
authorized by federal law^ I eun attaching for your 
information a copy of the Governor'^s Executive Order 
as well as a listing of the membersl^ip of the Commission. 
This information will Jjj^orwarded to Washington within 
the next day or so and we will pfiK>vide you with" a copy of 
our letter to the U. S. Commissioner of Education. 



Thank you for your assistance with this project. 



Sincerely, 




Pilly F. Hunt 
Administrative Assistant 



Mr. John H. Alexander 

Legislarive Analyst 

Legislative Research Commission 

New State Capitol 

Frankfort, Kentucky 40601 

Attachment , 
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Secretary of Stote 

Frankfort 
Kentucky 



October 1, 1974 



Pursuant to the authority vested in me by the Laws and Constitution 
of Kentucky, I, Wendell H. Ford, Govern'Or of the Commonwealth of Kentucky, 
hereby establish the State Commission for Post Secondary Education provided 
{or by P. L. 92-318, cited as the Education Amendments of 1972, The 
Commission shall-be a planning and recommending agency for post secondary 
education in Kentucky and may apply for funding xinder the appropriate federal ' 
acts in order to carry out its purposes. It shall also have the power to designate 
such staff and coYnmittees as, it deems necessary for the performance of its 
duties. The following are herjeby appointed to the Commission: 



Reverend Bob W, Brown, Lexington, Kentucky 
Mr. Richard B. Condon, Louisville, Kentucky 
Dr. Da'^.d C. AshXr, Pineville, Kentucky 

r. Henry E. Pogue, Jr., Fort Thomaf^^entucky 
Mr. John E. Robinson, Paducah, Kentucky 
Mr. Bert Wellman, Catlettsburg, Ken^cky 
Mrs.iGarnett Bale, Elizabethtown, Kentucky 
Dr. lioman Trover, Earlington) Kentucky 
Dr. Adron Doran, Morehead, Kent\icky 
Mr. Gordon H. Hood, Fort Mitchell, Kentucky 
Dr. Lyman V. Ginger, Frankfort, Kentucky 

Mr. J. D. Ruark, Morganfield, Kentucky " ' 

Dr. Otis A, Singletary, Lexington, Kentucky 
Dr. A. D. Albright, Frankfort, Kentucky 
Mr. T, K. Stone, Elizabethtown, Kentuo-ky 
Mr. Charles|Peifrey, Ashland, Kentucky " , 

Mr. James Catlett, Hopkins vilie, Kentucky 
'Mr. John W. Koon, Louisville, Kentucky 
Mr. Chesley Ed Brandon, Jr., Louisville, Kentucky 
Dr. Ellis Hartford, Lexington,' Kentucky 
Mr. William Gatewood, Louisville, Kentucky 
Mr. Daniel Burke, Loviis^T.ll3, Kentucky , 
Miss Norma Masoii, Louisville, Kentucky 

Mr. Danrion W. Harrison, Frankfort, Kentucky ^ ^ ^ 

The Commdssion shall expire one year from the d^te of this Executive 
Ocder. Please issue to them commissions. 



^ 



J 





WENDELL H. FORD 
GOVER.MOR 





STOVALL 
^"^.CRETARY OF STATE 

ERIC 



GOVERNOR 



. EXEGUTIVE ORDER 

74 - 770 

October 9, 1974 

Secretary of State 

Fronlcfort 
Kentu5;Jgr 



By virtue of the authority vested in me by Executive Order 74-759 
executed October 1, 1974^ establishing the State Commission for Post 
Secondary Education and appointing members titiereto, I, Wendell H. Ford, 
Governor of the Commonwealth of Kentucky, hereby appoint the following 
as additional member^ of th^' Comn^ssion: 

"Mr. WiUiam C. Clay, Jr., Mt. Sterling, Kentucky 
Mr. Jack A. Connor, O^ensboro, Kentucky ^ 
J Sister Eileen M.* Egan, Louisville, Kentucky ' 

Mr. Jolm Frazer, Danville, Kentucky ♦ 
Dr. W.iliiam S. Hayes, Pippa Passes, Kentucky U 

Please issue to them commissions. - ^ 





WENDELL H. FORD 
i GOVERNOR 



• THELMA L. Sl\OVALL 
SECRETARY OF tiTAXE 
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ASSISTANT SECRETARY OF STATE 



1202 Commission 



j^everend Bob W. Brown 
1671 Stradcr Drive 
Liexington. Kentuibky 40505 

Ml^. Richard B. Condon 
1126*40 Commonwealth Building 
4th at*B roadway 
L>ouisville> Kentucky 40202 

Dr^ David C. Asher 
Post Office Box 507 
Pineville. Kentucky 40977 



Mr. Henry E. Pogue, Jr. 
82 Henry Court 
Fort Thomas, Kentucky 41075 

Mr. John E. Robinson 
335 Pepper Lane 
Paducah, Kentucky 42001 

Mr. Bert'Wellman 
Route #1. Box 365 
Catlettsburg, Kentucky 41129 

Mrs. Garnett Bale (Joy) 
110 Maple 

Elizabethtown, Kentucky 42701 

Dr. Loman Trover 

409 West Main 

Earlington, KenUicky 42410 

Dr. Adron Doran 
President 

Morehead State University 
Morehead, Kentucky 40351 

Mr. Gordon H. Hood 

226 Ft. Mitchell Avenue 

Ft. Mitchell, Kentucky 41011 
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Dr. Lyman Ginger 
Superintendent of Public Instruction 
Department of Education 
Capital Plaza Tower 
Frankfort, Kentucky 40601 

Mr. J. D. Ruark 
440 West Main 

Morganfield, Kentucky 42437 

Dr. Otis A. Singletary 
President 

University of Kentucky 1 
Lexington^ Kentucky 40506 

Dr.. A. D. Albright 

Executive Director 

Council on Public Higher Education 

Capital Plaza Tower 

Frankfort, Kentucky 40601 

Mr. T. K. Stone 
306 West Dixie 

Elixabethtown, Kentucky 42701 

Mr. Charles Pelfrey 
11^ Caroline Drive 
Ashland, Kentucky 41101 ^ 

Mr. James Catlett 

125 North Sunset Circle 

Hopkinsville, Kentucky 42240 ^ 

Mr. John W. Koon 

4027 St. Cermaine Court 

Louisville, Kentucky 40207 

Mr. Chesley Ed Brandon, Jr. 
119 PerryiTian Road 
Louisville, Kentucky 40207 

Dr. EUiB Hartford 
401 Holiday Road 
Lexington, Kentucky 40502 



ERIC 



(Members to be appointed) 




1202 Commission 
(continued) 



Mr.Wllliam Gate.wood 
3512 Sherill Avenue 
Louisville, Kentucky 4€r201 

Mr. Daniel Burke 
4315 Preston Highway 
Louisville, Kentucky 402 12^ 

Miss Norma Mason 
3807 West Broadway 
Louisville, Kentucky 40211 

M^, Damon \V . Harrison 
Commissioner 

Kentucky Department of Commerce 
Capital Plaza Tower 
Frankfort, Kentucky 40601 ' 
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AN ACT relating to a Council on Education in^Kentucky. 



of Kentucky: \ 

1 Section "l. A new section of* KRS Chapter 156 is 

2 created' to read as follows: 

2 (1) There shall be a Council on Education in Ken- 

4 tucky, to be composed of the Governor, or his representa- 

5 > tive; the Secretary of the Cabinet, or his representa- 

6 tive; the Secretary of Education and the Arts; the Super- 
,7- intendent of, Public Instruction; the Chairman of .the 

8 • State Board of Education; the Exe£:utive Director of the 

9 Council on- Public Higher Education; the ChaiAnan of the 

10 r Council on Public Higher Education; the Executive Diref:- 

11 tor of the Kentucky Authority for Educational Television; 

12 the Executive Director of the Kentucky Higher Education . 

13 Assistance Authority; the Chairman of the Ke;itucky Higher 

14 Education Assistance Authority; one member of^ the House 

15 of Representatives, appointed by the Speaker of the 

16 House; one member of the Senate, appointed by the Presi- 

17 dent Pro-Tempore of the Senate; and eleven lay members 

18 appointed by the Governor. The eleven lay members _ shall 

19 be broadly and equitably representative of the general 

20 public and public and private nonprofit and proprietary 
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1 educational institutions, school administrators, profes- 

2 sional education personnel, S parents fOf mandatory 

3 school-age children, and business .and industry, fhe 

4 eleven ]^ay member's shall be appointed for regular terms 

5 • of four years, with the initial appointment of two mem- 
6' bers for one 'year, two members for tw6 years, three mem- 

7 bers for 'three years, and four members for four years. 

8 Any person holding either an elective or appointive state 

9 / office shall be ineligible for membership or. appointment 

10 on the council during his membership or term of office, 

11 with the exception of the persons holding the elective or 

12 • appointive ^tate offices named in subsection (1) of 

13 Section L of this Act. t 

14 (2) The Council -on Education in Kentucky shall 

15 elect a chairman annually from its lay membership. 

16 (3) The council shall meet at least four times a 

17 year at such times and ^\^c^b as it determines by resolu- 

18 tion. Special meetings \iay be called by the chairman. 
19* Upon request of five members, the chairman shall c^ll a 

20 special meeting. At any meeting, regular or special, a 

21 majority of the membership of the council shall consti- 

22 tute a quorum for the transaction of business. 

23 ^ ' (4)' The members of the council shall serve without 

24 pay^ but shall be reimbursed^ for their necessary travel 

25 and other expenses while attending the meetings of the 

26 council. ^ 
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Section 2. A new section of KRS Chapter 156 is 

created to read as. follows: 

The Council on Education in Kentucky shall: 
{!) Engage in research and analyses to determine 

the overall needs of education in the Commonwealth. 

(2) Establish priorities and goals for th(e overall 
educational system - of the Commonwealth . 

(3) Establish priorit?ies for the use of financiaT 
and otKer resources available for education in Kentucky. 

(4) Develop and transmit to the Governor, ^ .the 
Legislative Research Commission, the State Board of Edu- 
cation, and the Council on Public Higher Education, prior 
to October 1, 1977, and biennially thereafter on or 
before Qctober 1, comprehensive plans for education in 
Kentucky. Such plans shall include, but not be limited 
to, an indication of the needs of education in Kentucky, 
the priorities of need, }:he recommended actions which the 
council determines necessary to meet the needs, and the 
recommended overall goals ft)r education in the state with 
the actions determined by the council as necessary to 
achieve such goals. Subsequent to the initial plan, 
biennial plans of the cSuncil shall include, but not be 
limited to, an indicatio^i of the progress with which the 
needs and goals of education in the state are being met, 
the degree to which recommendations of the council are 

being implemented, and any further recommendations of the 

, ■ ' ' ' . . ■ ' 
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council. 

Section 3. A new section of KRS Chapter 156 \is 
created to read as follows: " - . 

(1) In performing^ its duties, as directed in 
Section 2 of this Act, the Copncil on Education, in Ken- 
tucky may utilize existing agencies and organizations to 
make studie^T^^coplShit?^ suipmit recommendations, > or 
otherwise receive the best available expertise from the 
institutions, v.^i«;terest groups, and segments of society 
most concerned with the work of the council. 

(2) The council shall appoint a director and such 
staff as may be ^eded and fix their compensation without 
limitation » to the provisions of KRS Chapter 18 and KRS 
64^.640, subject to the approval of thQ Commissioner of 
Personnel and the Commissioner of th^^ Executive Depart- 
ment for Finance and Administration. 

Section 4. To carry out the purposes of this Act, 
there is appropriated^ to the Council on Education in Ken- 
tucky out of the General Fund in the State Treasury the 
sum of $110,000 for the 1976r77 fiscal year and the sum 
Of $14 0,0 0^ "lP»4:;^t he 1977-78 fiscal year. 
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IN SEN ATE 

' REGULAR SESSION. 1974 , 



SENATE BILL NO, 24 



/ FRIDAY, DECEMBER 7, 197 3 

/■ - ■ ) 



Senators Clyde Middleton. for the Interim Study Commission 
on Educational Organization, William L, Quinlan, for the 
Educational Facilities Review Commission, arid Lacey T. 
Srriith, for tile Interim Committee on Education, pre-filed 
the following bill for introductiori in the Senate. 
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AN ACT relatJ^ig to postsecondar^o^cupational educations- 
WHEREAS^ the need and demand for postsecbndary 

occupational education is growing rapidly in this jstate; 

and I A , ^ 

WHEREAS^ eighty pejcent of the availahlo, . jobs 

nationally requir^ training beyond high school blit below 

the baccalaureate degree level; and 

WHEREias^ the responsibility for the provision of 

postsecbnd^ry occupational education in this state is 

dispersed among severSl agencies and insitutions^ and 

linkage among these agencies and institutions is minimal; 

and 

. WHEREAS y*»ther*e is no single state plan for the 
provision and improvement of post secondary occupational 
education; and ^ 

WHEREAS^ there exists no single state body to oyer- 
see and coordinate postsecondary occupational education; 

NOW, THEREFOREr-/ ^ 

Be it enacted by the General Asisembly of the Commonwealth 
of Kentucky: • . \ . 



Section 1. A new sectin of KR.^ Chapter 164 
created to read as follows: ' ' - 

(1) As used in this act, unless the>%contoxt 

1^3 \ 
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1 require3 otherwise: 

§ 2 (a) "Postsecondary occupational education" means 

3 . occupational related education provided persons not 

4 enrolled In high schools nor in ^higher education programs 

5 ^ terminating in baccalaureate or higher degrees. 

^ 6 (b) "Council" means the Council on Public 

-^T***^ Postsecon^ary Occupational Education. ' 

8 ' (2) There .^^y^all be a Council on Public 

9 V Postsecpndary jDccupation^l Education in^entucky, to Ipe 
ipl composed of the Superintendent of Public In^fej^Aiction, the 

'11 ^ Exe^cutive Directo)r of the Council on Public Higher Edu- 

12 • catipn/ the Assistant. Superin,ben<Ient of the State Depart- 

13 \ ment of Edudation. Bureau of Vocational Education,' the 

■ " ■ . - 1 • • ■ • - 

14' Vice-President of the ^ Ui>iversity of Kentucky Community 

rs \ College System, the Executive Director of the Educational 

Me . Television Authority, one representative selected by the 

17 four-year institutionS^of higher education which are mem- 

•18 bers of the Council on. Public Higher Education, and nine 

19 lay members appointed by the Governor. ' The nine lay mem- 

20 bers shall include representatives of bu^ine^s, industry, 

21 and (labor and shall be appointed for regular terms of 

22 fouri years, with the initifal appointment of twq members. 

23 for one year, two members for twd years," two members for 

24 three* y^ars, and " three^ members\^ for four years. The 

25 Superintendent of Public Instruction, the" Executive 

26 Director of the Council oh Public Higher Education and 

I ^ 146 ' j 
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le^j^ne ^ay members shall constitute the voting member- 
ship of the council. Any pe^on other than the Super- 
intendent of Public Irvstruction and the Executive: Direc- 
tor of the Council on Public Higher Education , holding 
either an elective or appointive ^ state office or who is a 
member of the governing pr advisory board of any state or 
private university^ college^ community college, voca- 
tional school or^ State Board of Education, shall be 
ineligible for appointment on the council during his 
mcmbers^hip or term of office. 

(3) The council sh^ll elect 4 chairman* annually 
rrom lay membership. 

(4) The council shall meet at ieast four times a 
year at such times as^it determines by resolution^' Spe- 
cial meetings may be caLled by the chairman. Upon 
request of three members, the\ chairman shall call a spe- 
cial meeting. 

(5) A majority of the entire voting membership of 
the council shall constitute a quorum for the- transaction 
of business. 

(6) The members of the council shall serve without 
pay, but shall be reimbursed for their necessary travel- 
ing and other expenses while attending the meetings of 
the council . ^ * 

O) The council shall develop a st%e-wide plan for 
the im^ovemcnt or expansion of postsecondary occupa- 
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1 tional education to include^ but not be limited to: 

^ \ 

2 ' (a) Determination of the hee^Js of postsecondary . 
4^ v.....OS5gypational education in the ^tate; 

4 (b) Establishment of priorities for the use of all 

^5 financial and other resources available f^r postsecondary 

6 occupational education; 

7 (c) Recommendations to the Governor and the Lcgis- 

8 lature with respect to state and lodal finaricial support 

9 within the prior itiiss setv forth in (2) (b)/j and 

10 ^ (d) Analysis of duplications of postseeondary 

11 oc(^upational education programs and recommendations for 

12 the coordination of such programs to eliminate unnec- 

13 essary or excessive duplications. 

14 (8) The council shall review all budget requests; 

15 relating to postsecondary occupartiOnal education. The 

16 requests shall be prepared in the manner and submitted by 

17 the departments, agencies and institutions by dates pre- 

18 scribed by the council. The individual requests, along 

19 with council recommendations, shall be submitted to the 

20 Governor through the Department of Finance^nd Adminis- 

21 tration, and to the Legislature through the Legislative 

22 , Research Commission not later than November 15 preceding 

23 each -budget period. 

24 (9) The council shall appoint a director and such 

25 staff ^^prayT^e needed and fix ^eir coiA^ensa-t ion wi-thout 

26 . limitation of the provisions of -KRS chapter 18 and KRS 
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64.640 subject to the approval of the Cominissioner of 
•» « 

Personnel and the Commissioner af Finance and Administra- 
tion. 

Section /2. KRS 163^.030 is amended to read as fol-» 

lows: 

The state board of education is' veste-d with the 
authority to • carry out the purposes of the program of 
vocational education and the provisions o£ the acts of 

^ ' < • ■ 

congress accepted by KRS 163,020^ and ^s given all the 

■> ■ 

V. 

necessary pover andL authority in administering Vocational 
education and caufrying out the provisions of th^ acts 
relating thereto , except that power and authority pro* 
videcy the Council on|^ Public Post&econdary Occupational 
Education. ' . 
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